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EDITOR’S DESKTOP
Welcome to our 

Fall 2022 Music Notes issue! 

WE WANT YOU TO SUCCEED. 
Reach out to others in your school and 

district. See the list of IMEA members to the 
right of this column and contact one of us. 

If you are a new teacher, I hope you’re taking 
advantage of the IMEA Mentor Program! 

Contact Kathy Stefani or Bob Wicks.

If you would like to write an article for your 
fellow teachers, please do it and send it to 

me. We all have good ideas or questions that 
can be shared for K-Higher Ed music.

OH. MY. GOODNESS. —
So very many wonderful articles & viewpoints 

in thie issue — READ ON!

COME TO THE CONFERENCE 
AT IDAHO STATE UNIVERSITY IN FEBRUARY! 

Stay well and safe! We‘ll see you with the 
Conference/Winter issue in late December. 

Ted Hadley, Editor; 
Patty Hadley, Asst. Editor

thadley1001@outlook.com; 
208-600-3052

Cover photo, page 4: 
Big Wood River 

at Hailey, Idaho

IMEA Officers/Staff
IMEA President - Aaron Marshall
 aaronmarshallimea@gmail.com
President-Elect - Robert Wicks 
 wickscrew@gmail.com
IMEA Past-President - Kathy Stefani    
 kathy.stefani@gmail.com
IMEA Secretary - Kristy Romano
 kromano@d401.k12.id.us 
IHSAA Representative - 
 Hiroshi Fukuoka
 hiroshi.fukuoka@jeromeschools.org
Executive Director /Webmaster -   
 Wayne Millett
 webmaster@idahomusiced.org
IMEA Publications/Historian - 
 Ted Hadley  
 thadley1001@outlook.com
IMEA State Solo Chair - Eva Hale
 statesolo@idahomusiced.org

IMEA Area Chairs
State Dept. of Education - 
 Rebecca Martin, 208-332-6940
 rmartin@sde.idaho.gov
ACDA/Choir - Sydney Hudson
 shud609@gmail.com
Advocacy - BriAnna Crook 
 briannacrook95@gmail.com
IBA/Band Chair - Hiroshi Fukuoka 
 hiroshi.fukuoka@jeromeschools.org
Collegiate - Lori Conlon-Khan 
 lorick@uidaho.edu
Elementary / Orff - Lori Conlon-Khan, 
 Miranda Rupp, Shirley Van Paepeghem
 lorick@uidaho.edu
Exhibits - Joel Sandford 
 jsandford@sd273.com
Higher Ed/Research - Lori Gray 
 lorigray@boisestate.edu
Retired - Dan North 
 dannorth60@gmail.com
Small Schools - Robbie Hanchey 
 robbieh@sd381.k12.id.us
ASTA/Strings Chair - 
 Meagen Andrew   
 mandrew@minidokaschools.org
Social Media - We need a Volunteer! 
Technology - Jose Rodriguez 
 jose.rodriguez@boiseschools.org
Middle Level - Susan Christensen 
 middleschool@idahomusiced.org
Mentorship - Kathy Stefani 
 kathy.stefani@gmail.com

Tri-M - Aaron Marshall
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Collegiate President - Ellie Yenne (UI) 
 yenn9154@vandals.uidaho.edu

All-State Committee
All-State Manager - Ron Curtis 
 ron.curtis@vallivue.org
All-State Asst. Manager - 
 Adriana Caloca Sene
 Acaloca@nsd131.org
Orchestra - Jim Phillips
 jphillips@cdaschools.org
Treble Choir - Zach Groeblinghoff 
 zgroeblinghoff@caldwellschools.org
Mixed Choir - Joie Cariaga 
 joie.cariaga@boiseschools.org
Jazz Band - Michael Harrison 
 mharrison@cdacharter.org  
Band - Brittany Brings 
 brings.brittany@westada.org
Asst Band Chair - Casey Lindorfer 
Jazz Choir - Corbin Rasmussen 
 corbin.rasmussen@gmail.com

District Presidents
President District I - Joel Sandford  
 joel.sandford@sd273.com
President District II - Brenden Burns  
bburns@lewistonschools.net
President District III - John Zieske
  jzieske@homedaleschools.org
Pres.-Elect District III - 
 Adriana Caloca Sene
 Acaloca@nsd131.org
President District IV - Jeff Collier 
 jcollier@minidokaschools.org
President District V - Greg Goodworth
 ggoodworth@mvsd21.org
President District VI - Julie Schindler
 jschindler@d401.k12.id.us
President Gem State - Chris Dunbar  
 dunbchri@d55.k12.id.us 
 

NAfME Officers
Tom Muller, President, 
 NW NAfME, OR
Dusty Molyneaux, President-Elect, 
 NW NAfME MT
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 NW NAfME, WA
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President’s Page 

He Believed in Me
Aaron Marshall, IMEA President

As we look to the future of music and music 
education, I am often reminded about a time 

when I was a freshmen in high school, playing in the lowest band 
of four bands and wondering what my future would hold— would 
I be able to play in the Wind Ensemble one day? Would I be in the 
Marching Band? Will I ever get through high school? 

My band teacher, a wise music teacher with many years of 
experience, watched and listened to me play every day and helped 
me make small changes to set me in a direction that would change 
my life forever. He believed in me. Because of his belief, I was able 
to have many wonderful and musical experiences during the rest 
of my high school career, which included All-State Band, Solo / En-
semble Festival experiences, band trips and getting the opportuni-
ty to perform with the United States Army Field Band: All because 
he believed in me.

Who believed in you so many years ago that put you on this 
path of teaching music?

Who is looking up to you right now to believe in them? Think 
about your students and the impact that you have everyday. These 
students are around you all day long, it seems, as they take your 
class, multiple classes if they can, come into your room for lunch 
and then gather in your room before they go home. All this time 
has a huge impact on your students life. 

On top of all that, they also take more time to come to your 
room after school to rehearse for extra performances, marching 
band rehearsal, district music festivals, playing in the pit orches-
tra for musicals, the list just goes on and on. Who your students 
choose to spend their time around will define them and change 
their life forever. I believe that it is our job to be a positive influ-

ence on the lives of our students, who spends so much time with 
us in their most formative years. 

In an article by Riyanka Roy ( www.lifegram.com ) she shares 
five amazing benefits of spending time with positive people, and I 
believe some of the most positive people are music teachers.

H H Our company defines us. According to Jim Rohn, “You are 
the average of the five people you spend the most time with” We 
always tend to become like those who are the closest to us. Having 
students in our classroom all the time is a reflection of you and 
your positive influence on your students as they are wanting to be 
more like you.

H H Happiness is contagious. When you’re around a happy per-
son, you’d generally tend to feel happy. That’s because happiness 
is contagious and a study conducted by Harvard Medical School 
and the University of California, San Diego found, “Happiness is a 
collective phenomenon that spreads through social networks like 
an emotional contagion.” Much like happiness, I believe that music 
making is contagious and the more your students are involved 
with making music the more they will want to perform and make 
their music better.

H H Sharing smiles and laughter is good for our mental health. 
Being with positive people will always make you smile, no matter 
what. In life, the more laughter you bring, the happier you would 
feel. This is what we do every day as music educators, we spread 
smiles and laughter while we create music, which in turn makes 
everyone you interact with a happier person.

H H Fewer gossips and lesser complaints. Positive people avoid 
gossiping about others, rather they are self-saturated and happy 
in their own skin, focusing on their well-being and doing things 
they love. Your students feel comfortable in your classrooms 
spending more time worrying about making great music rather 
than complaining. This is a life skill they learn well in the music 
classroom. As you see the good in everything, your students will 
also start seeing the good in everything.

H H Nurtures our creativity. When you surround yourself with 
positive and happy people, your mind will be more open to indulge 
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in creative thoughts. This is what we do everyday. You create 
an atmosphere that nurtures the creativity in your students. 

I believe in you. Your students look up to you. The IMEA 
has many opportunities for you to grow and develop as a 
music teacher. 

HH  Our 39th annual Professional Development Con-
ference will be held in Pocatello on the campus of Idaho 
State University February 1-4, 2023. This is an wonderful 
opportunity for you to gather with your peers to grow your 
knowledge and to network with other teachers around the 
state. I hope to see you all there! If you have a student that 
auditioned and made it into one of the many state level hon-
or groups, congratulations, this experience alone will change 
their lives forever. Thank you for putting in the extra time to 
help shape the musicianship of your students and putting 
forth the effort to record and submit their recordings to make 
it possible for them to be part of this fantastic experience.  

HH  If you are a new teacher this year, we have a mentor-
ship program that is established to help you as a new teacher 
to be comfortable in your new role as mentor. If you need 

help or just want someone to talk to during your first years 
of teaching please reach out to the IMEA and we will get you 
set up with this remarkable program. Everyone understands 
and knows that the first year teaching can be the hardest 
thing you have ever done, however, it can also be the most 
remarkable thing you will ever do in your life.  

Why am I teaching music right now? Why am I writing this 
article right now as the president of a statewide organization? 
It’s because someone believed in me and made a positive 
influence in my life. There are too many to count, however, 
to Mr. Lasnick, Dr. Booth, Mr. Prescott, Al Gemberling, Dan 
Bukvich, Clay McKee, Wayne Millett, and the many positive 
influences in my life: Thank you. I hope to be able to be the 
same positive influence in the lives of my students as you 
have been to me.

 Aaron Marshall, President, Idaho Music Educators Association
Director of Bands, Rigby High School

The National Association for Music Education (NAfME) is the largest network of music educators. Since 1907, NAfME has worked 
to ensure that every student has access to a well-balanced, comprehensive, and high-quality program of music instruction, taught 
by qualified teachers. NAfME provides resources for teachers, parents, and administrators; hosts professional development events; 
advocates at the local, state, and national levels; and offers a variety of opportunities for teachers and their students.

Where Music Educators Belong 

Members of the NAfME community have access to a wide variety of professional opportunities, benefits, and resources, including:

• Amplify, NAfME’s member-exclusive online, peer-to-peer learning community where music educators across the country can 

connect, post discussion threads, and upload library resources.

• 80+ hours of professional development opportunities through NAfME Academy, an online platform that offers a breadth of 

webinars to further enhance teaching through dynamic, effective materials and learning opportunities.  

• Updates on music education policy and how the Every Student Succeeds Act (ESSA) affects your music program.

• Membership for preservice music educators, with 700 Collegiate NAfME chapters nationwide, and access to resources exclusive 

to members and networking events with future colleagues. 

• A wealth of innovative research studies within the music education profession.

• Complimentary annual subscriptions to NAfME’s various periodicals, including Teaching Music and Music Educators Journal, as 

well as the opportunity to have your blog published and shared via our biweekly e-newsletter.

• Opportunities for your students to participate in NAfME-sponsored events—including the All-National Honor Ensembles and the 

Student Composers Competition—and to create or join a Tri-M® Music Honor Society chapter in your middle or high school. 

NAfME can make a difference for you, for your students, and for your school. Learn more at nafme.org, or contact Member Services 
at 1-800-336-3768, or at memberservices@nafme.org.

MAKE A DIFFERENCE IN 
YOUR SCHOOL 
WITH NAfME 
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IMEA Mentorship gets a 
NAfME Shout Out!!

The October issue of NAfME’s Teaching 
Music features a previously published 
article in IMEA’s Music Notes. The article, 
written by Immediate Past-President 
Kathy Stefani, discusses the national teacher 
shortage crisis and the work Idaho is doing to 
tackle the problem. 

IMEA’s Mentorship Program began 2022 
with 26 new teachers attending the Fall 
Kickoff on September 11. Held in the Len B. 
Jordan Building, teachers from all over the 
state came together for a day of training, 
connecting, sharing and laughing. Rebecca 
Martin, Idaho State Dept. of Education Arts Coordinator 
hosted the day, which included presentations by Dr. Neil 
Anderson, teacher recruiting and retention research 
expert. Attendees received gift packages from Taylor 
Music, Macie Publishing, Dunkley Music, JWPepper, 
Teacher Pays Teachers and numerous other vendors. 

A number of new positions have enhanced our 
ability to find new teachers and continue support for 
teachers with 2-3 years of experience. April Peterson 
serves as the mentorship assistant, responsible for 
assisting with finding new teachers and assigning them 
mentors. Meghan Fay Olswanger is the 2-3 year coach, 
sending information and connecting with new teachers 
from the last four cohorts. We have funding for someone 
to serve as the administrative liaison, communicating 
with principals and superintendents to let them know of 
opportunities for their music instructors. 

The 2022-2023 cohort lists 54 new teachers this year. 
Using funds from the ISDE, 49 educators are taking 
advantage of a free NNU Leadership credit, some new 
teachers, some their mentors and some teachers from the 
past mentorship groups. Our next project is to provide 
free conference registration to as many new teachers as 
possible. Second semester offers a one credit book club 
credit through NNU, open to all of Idaho’s music teachers 
with IMEA purchasing the book for new teache0rs. 

PREPPING FOR THE LOW POINT: PREPPING FOR THE LOW POINT: 
Traditionally, new music teachers hit a low point in 

January/February, struggling with rehearsals, lesson 
planning, student relationships, parent and administrative 
communications. Do you know of a new teacher in your 
area who could use a friendly call, a tip for that sure fire 
trick to help with any aspect of the job? Take the time to 
make that call, send that email or text and help make that 
mid-year slump easier to negotiate.
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Inspire, Learn, 
and Grow

Robert Wicks 
IMEA Interim - President Elect

This past week I heard many different bits and pieces of speeches 
by the late Queen Elizabeth II on social media. A few of her words 
have stuck with me, “Never give up, never despair. When life seems 
hard, the courageous do not lie down and accept defeat. Instead 
they are all the more determined to struggle for a better future.” 

Do not despair, teaching is a marathon full of daily sprints and 
sometimes what we do is not easy. Yes, we will all have had lessons 
that fail or conversations we wish would have gone better with a 
student, parent, administrator, or a schedule that has us so frantic 
we can hardly breath. When these things happen it is important to 
always have hope, hope that things will improve. We learn from our 
mistakes, seek guidance from a mentor, trusted friend or colleague.  
When things get hard don’t give up, keep moving forward. It is easy 
to always find something negative and misery loves company. 

I remember when starting out as a brand new teacher, thinking 
how do the people I look up to do this day in and day out? Over time 
I have learned that these people never give up. They were willing 
to keep learning as a professional, gain new instructional strategies, 
better their understanding of working with students with trauma 
and still found time to give back to their profession. Attending work-
shops, and conferences are also a great way to gain new instruction-
al strategies and make connections with others, so when you don’t 
know what to do you have a network of people you can go to for 
help. Conferences are also a great way to rekindle the love of teach-
ing and music by being around a group of adults who understand 
what we do on a daily basis.

Therefore, mark your calendars and communicate with your 
administrators that The Idaho Music Educators Associations 
In-Service Conference and All-State honor ensembles will be tak-
ing place on the Idaho State University Campus in February 2023 
in Pocatello. This is a great opportunity to gain new or reinforce your 
own learning of instructional strategies for all levels and content 
areas music teaching.  

As we strive to make sure ALL students have access to music in 
our schools I am excited that at this year’s conference there will be a 
great lineup of sessions you can attend. One area of particular inter-
est to me is to make sure my classroom is a safe place for ALL stu-
dents. Therefore at this year’s conference there will be 4-5 sessions 
focusing on Diversity, Equity and Inclusion, DEI. As our classrooms 
and world become more aware of the importance of DEI, come learn 
how to improve your classroom environment and overall knowl-
edge of instructional strategies and things you can do to make sure 
ALL students are a part of music. The National Federations of High 
Schools is also offering a national book student on the book 8 Ways 
to Support Diversity, Equity and Inclusion for All, by Johnnie Johnson 
and Dr. Michael E. Webber. This book gives a brief background on the 
importance of DEI and how it improves organizations and teams. 

We know that in music we all have to work together as an ensemble, 
team, for a successful performance and the betterment of music 
education in our districts and state. 

This year’s conference has an exciting list of diverse conduc-
tors for our All-State Ensembles. Composer Victor Johnson will 
be conducting the Mixed Choir, Beth Holmes from Baylor Univer-
sity will conduct the Treble Choir, Dr. T Andre Feagin from Central 
Washington University will be conducting the Band, Daniel Hege the 
conductor of the Wichita Symphony Orchestra and originally from 
Idaho will conductor the String Orchestra, Krastina Ploeger from 
Eastern Washington University will conduct the Jazz Choir and Ellen 
Rowe from the University of Michigan for the Jazz Band. I encourage 
everyone to read about this diverse group of individuals as well as 
attend the All-State Gala Concerts on Friday and Saturday of the 
All-State Conference. 

Just like the late Queen Elizabeth said to never give up, let us 
come together to learn, support and be the best educators our stu-
dents deserve. Something also to remember from the late Queen is, 
“it is often the small steps, not the giant leaps that bring about the 
most lasting change.” 

Therefore, don’t be afraid to make a small change or action 
in your classrooms. By understanding the importance of diverse 
backgrounds and the needs of our students, families, coworkers and 
friends we can bring about positive lasting change in their lives. It is 
through small gestures, a smile, thank you card, phone call, text etc. 
that can warm the heart and help students and others feel cared for 
and supported. 

Looking forward to seeing you in February at the IMEA In-service 
Conference in Pocatello. 

www.csi.edu/programs/music
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MAKING the
MOST of our 

TIME
Elly Yenne, Collegiate NAfME President

Hello everyone and happy fall! 

I think I can speak for us all when I say I am grateful for the 
cooler weather and a slight easing of the smoke. I hope you all have 
had a wonderful start to your school year and have settled into a 
productive routine. 

I am reminded every school year how fast the instructional 
time we have goes by. Whether we are in college working on our 
degrees, or diving into our student teaching semesters, the time 
always seems to fly by. Somehow, we are already several weeks into 
the semester and it feels like the first day of school was just yester-
day. Because the time we have in the classroom (as a student or as 
a teacher) is so limited, it is important that we learn how to make 
the most of our time. 

As music education students, it often feels as if we are being 
pulled in a hundred different directions all the time. This feeling 
continues into our student teaching experiences and likely into 
our future careers as well. The importance of time management 
becomes more and more apparent each year. The more we feel in 
control of our own time and that we are managing the stressors in 
our lives, the more we are able to absorb and learn in the class-
room, as students or as teachers. It is vitally important that we set 
up systems for ourselves to manage our time, make sure we are 
submitting assignments on time, setting aside time to practice our 
instruments, and to take care of all of life’s daily tasks. 

Learning how to set up a weekly agenda for ourselves, a daily 
to-do list, or keep an updated Google Calendar are all ways in 
which we can not only make sure we are completing everything 
that we need to, but also giving ourselves the mental clarity that 
is so necessary for busy music education students. Even though 
going through these processes seems draining and as if it is a lot of 
extra work for nothing, the long-term payout is huge. College is a 
great time to do trial and error of these organizational systems to 
figure out what does and does not work for you. 

Once these systems are in place, it gives us the mental free-
dom (as well as the extra time not spent scrambling around or 
doing extra work to make up for lost/late tasks) to fully devote 
ourselves to whatever it is we are learning at that moment. With 
greater mental freedom comes a greater ability to learn and stay 
curious about our education, our jobs, and our lives. This ability to 
stay curious and to constantly be learning helps us squeeze the 
most out of both our education and our careers. Music educators, 
and students on track to become music educators, dedicate an 
almost overwhelming amount of time to their studies and their 
jobs. What if we could use that time more efficiently and actually 
be able to learn more (therefore getting more bang for our buck) by 
implementing organizational systems?

I understand that it is one thing to say that we need these orga-
nizational systems for ourselves and a completely different thing 

to actually implement them in our lives and classrooms. However, 
I have seen them pay dividends, not only in my own life, but also in 
the lives of many of my colleagues, my mentor teacher, and others. 

It is no secret that music educators and music education stu-
dents are busy beyond belief. Between after hours preparations, 
weekend meetings, performances, practicing, homework, etc. it of-
ten feels like there are simply not enough hours in the day. Howev-
er, good systems result in a good product and if you are looking for 
a good product (which I am sure we all are) it is absolutely neces-
sary to have good systems. When these good systems are in place, 
it enables us to participate in more ensembles, practice more, relax 
more, and spend more time doing all of the fun and exciting things 
that inspired us to study music in the first place.  

I would like to encourage you all to reach out to one another to 
find out how your colleagues around the state are not only stay-
ing on top of their workload, but also thriving and learning in an 
environment that is filled to the brim with activities and tasks to 
complete. 

As always, please feel free to reach out to me at any time if there 
is anything I can do to help you. Let’s get together at the IMEA 
Conference in Pocatello at ISU in February! See you then!

Sincerely, Elly Yenne

Johnson Represents 
Idaho at the Emerging 

Leaders Forum
Former Idaho CNAfME president, Livi Johnson, 

attended the Emerging Leaders Forum at the 
Nafme National Conference in National Harbor, 
Maryland, Nov. 2-Nov. 3. 

The Forum is designed for participants to “learn about lead-
ership characteristics and effective practices, pathways to lead-
ership, working with many types of personalities, influencing 
and leading through change, organizational and communication 
skills, and creating a vision. This year’s forum will be led by several 
renowned leaders who served as National Presidents of NAfME/
MENC. Numerous former presidents will present sessions and 
round tables. 

A 2022 graduate of the University of Idaho, Johnson served 
as CNAfME state president during the pandemic shut down and 
currently teaches music at Meridian Middle School in the West Ada 
School District. 
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collegiate@nafme.org | 800-336-3768

• Take part in professional development opportunities

• Network with music educators nationwide

• Include impressive leadership skills on your resume

• Add your resume to the NAfME Career Center

• Advocate for your profession and your future students at 

the local and national level

BE A PART OF NAfME: WHERE MUSIC EDUCATORS BELONG

Join today: nafme.org/collegiate
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The Powerof Music 
  and Teaching

Rebecca Martin, State Department of Education
This summer I had the opportunity to go back to 

my “home” in the beautiful Wood River area and teach 
orchestra to middle school aged students again for a week. 

I can’t express to you the pure joy 
it was to make music with young 
people. It is with mixed emotions 
that I stepped away from the 
classroom and as you begin the 
school year, I hope you feel the 
creative power you have to inspire, 
to uplift, and to venture into 
territory that can mold children’s 
spirits. As I sit in my office, I can 

now only communicate this power second hand and with 
as much love and appreciation as possible. However, you 
are there, standing in the classroom each day, witnessing 
what only a music teacher can recognize as human made 
miracles. As my daughter’s 7th grade orchestra teacher 
often says, “Wow! Wasn’t that amazing?!” 

School / Family / Time / Job: All these factors can keep 
your students from becoming lifelong musicians. How can 
you help them stay engaged in music long after they leave 
your classroom? We have made music a high priority in our 
family’s life and I hope music will emerge as an even more 
significant aspect of my children’s identity.  My oldest, now 
completing her graduate education in school counseling, 
still participates in the college and university ensembles and 
speaks fondly about “finding her people” while participating 
in music. However, developing musicianship goes way 
beyond the kids who show up to music class every day. 

Music educators are becoming more adept at removing 
barriers but systemic factors beyond a teacher’s control 
often remain, including not being able to afford an 
instrument, transportation, or class schedules. Sometimes 
entry points occur naturally and by surprise. For example, 
I had a group of students who were not in any music 
ensembles show up at lunch to practice guitar and singing. 
I had limited prep and travel time but they showed up 
regularly and they weren’t asking for my time or attention, 
just a place to practice. The group continued to grow 
throughout the school year until there was a 15-student 
member mariachi band. Did I provide any instruction? 
No. But did they show up and practice? You bet. And as 
they grew, so did their opportunities to perform. Their 
band became a popular ensemble in the school and in the 
community. And the bonus part, it was entirely student-
driven and centered. 

Exposing students to a variety of music can spark a 
lifelong musician. I recently read an article from a teacher 
who built a community with her secondary students by 
taking time for New Music Friday. New Music Friday is a 
space and time for students to share what music they love 
and why. She created a safe place to share music by building 
a constitution together where the class agreed upon norms 
and protocols including navigating song appropriateness. 
During New Music Friday, she noticed recurring suggestions 
of certain genres or songs that the students were really 
interested in. She was then able to turn around and 
demonstrate the knowledge and concepts she was already 
teaching in the classroom with their interests, bringing 
more relevance to the lesson. 

When we welcome guest musicians into our classes (live 
or virtually), students will tune in and become intrigued 
because a violinist from the local symphony, or a player of 
Persian tar, may hold great power in growing their love and 
understanding of music. If possible, exposing elementary 
students by taking high school musicians to perform for 
them in school assemblies could be a huge motivation 
to join a music ensemble in their future. And lastly, many 
terrific music educators don’t have the time and space to 
practice their own instrument or voice but it’s so important 
that you don’t forget you are a lifelong musician too! Music 
educators can get very tired and inspiring your students 
to be lifelong musicians can be exhausting. Take time for 
yourself and remember your own health. 

As an update, in 2016 the state legislature adopted our 
current Arts and Humanities Standards. The bulk of the 
standards work was created through NCCAS, the National 
Coalition for Core Arts Standards and then revised by 
Idaho educators. We are now in the process of evaluating 
those standards. A team of music educators have been 
nominated by their peers to review the standards and make 
recommendations to the legislature in January 2024. You 
can tune into any of the public meetings to understand 
or become informed of the process. Be looking for those 
notices. I want to also encourage you to make public 
comment when that window is open. It is important that 
you have a voice as it will impact the way that you teach. I 
hope you have a fantastic beginning of the school year! Take 
care and make music!
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2022 IMEA Fall 
Board Meeting

Aaron Marshall, President, Idaho Music Educators Association

Dear IMEA,
Late in September the IMEA met together in our first face-to-face Fall 

Board meeting since 2019! I was so happy to see faces, talk about the issues 
that we are facing, and come up with solutions to advance the profession of 
music education.

Below is a summary of what we talked about and some of the policy 
changes that were made.

1. Communication: If any of you have problems, issues, suggestions for 
change, or successes stories you would like the IMEA board to discuss, please 
communicate that through your District President. They will then share 
those items with us at the Board Meeting. As a Board we only meet formally 
in the fall, for an hour at the conference in February, and if needed during the 
summer. We will do our best to communicate what was discussed and any 
changes to policy that were made through your District Presidents, through 
email, and members can always find the Board Meeting minutes on the 
website, for review.

2. For anyone that is concerned with the national events, be advised that 
the National Conference and the All-National Honor Ensembles will not be 
happening next school year as NAfME looks for new ways to help its mem-
bers in a more cost-efficient way. NAfME has many resources on its website 
to help all levels of teacher. If you haven’t looked at their website recently, 
check out the Backpack section for more and more resources.

3. All-Northwest has new housing rules for student honor groups, if you 
are sending in auditions for All-Northwest, please make sure you understand 
the new rules before you go to Bellevue. Please know that the NW Board of 
Directors know and understand the difficulties of coming to the NW Confer-
ence and are working on changes that we hope to see soon. We are asked to 
support the Conference so that it will continue to be a valuable part of our 
professional development and help grow our students.

4. As we plan for our Conference, we are trying to find ways to serve our 
collegiate members and our elementary members. We are excited to have 
our Orff Honor Ensemble back this year and many sessions are planned that 
will benefit our elementary music teachers.

5. As a state, we would like to put together a list of adjudicators that 

have taken the NFHS Adjudicator Course and the NFHS Implicit Bias Course. 
These can be taken for free through the NFHS learn website. These cours-
es are a great introduction to adjudicating for those that haven’t had the 
chance to do so and a good information for those that have done it for years. 
I encourage everyone that is an adjudicator or anyone that would like to be 
an adjudicator to get your names on that list by taking these courses so we 
can better serve our students and their teachers through quality and equita-
ble adjudication.

6. State Solo: There was a motion made and passed to include a new 
category in the State Solo line up. There will now be a Large Percussion 
Ensemble category to include 9-12 parts that will be separate from the Small 
Percussion Ensemble consisting of 3-8 parts. District solo/ensemble manag-
ers, please make note of this change for your Festivals. State Solo fees were 
raised $10.00 to $55.00 for solo entries and ensembles will be $55.00 + $5.00 
for each person over one. For example, a trio would pay $55.00 + (2 X $5.00) 
= $65.00. Fees were raised to offset higher hotel, travel, and meal costs for 
judges.

7. Fees for All-State and the Conference were set by the board at $170.00 
for the coming year. This is $15.00 higher than last year and again, this is to 
help offset the increased costs of hotels, travel (including bussing), and meal 
costs. Basically, everything costs more than it did a year ago.

8. Lastly, this summer our president-elect, KC Chojnacki, resigned from 
her post as she got a new job out of state. The By-Laws allow for me to 
appoint leadership positions that are vacant. With a vote of the board, I 
appointed Bob Wicks from Lewiston to fill that position for one year. After 
All-State we will have another nomination and vote to elect someone to fill 
the remainder of that term.

I want to thank Bob for stepping in and making sure the operation of this 
organization runs smoothly. I want to thank the members of the Board who 
take time out of their very busy schedules to take care of IMEA business. I 
want to thank those that are helping to organize and run the All-State Honor 
Groups and Conference. I want to thank Wayne Millett for his tireless work 
to run and update the website and now run the everyday business of IMEA. 
I want to thank Kathy Stefani for her seemingly endless but truly amazing 
leadership to make sure the Mentorship Program is successful. 

And, I want to thank all of you for your hard work and dedication to your 
students, your communities, and your school. 

Aaron Marshall, President, Idaho Music Educators Association

Follow IMEA on Facebook
IMEA Website: https://idahomusiced.org/
Our mailing address is:
Idaho Music Educators Association
1677 S 2750 W, Aberdeen, ID 83210w
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Exciting Elementary 
Experiences Await You 

at IMEA Conference 2023!
The 2023 IMEA All State Professional Development 

Conference at Idaho State University will be an exciting, 
engaging, and exceptional opportunity for all Elemen-
tary General Music teachers and their students. Music 
educators in Southeastern Idaho, plan on this conference 
as you won’t have to travel to Boise or up North. Remem-
ber, our conference site rotates, and this is your year to 
take advantage of it being in your neck of the woods! 

We are pleased to announce that Chris Judah-Lauder, 
nationally renowned presenter and Past President of 
the American Orff Schulwerk Association, will be giv-
ing five workshops during the conference days: Create 
& Unite Through Improvisation, a two-part workshop; 
Hand Drums and More; Elemental Projects; and Conga 
Drumming. 

Her expertise and enthusiasm for teaching elementary 
music through the Orff process is engaging and infec-
tious! Participants will come away with tried-and-true 
lesson ideas that work for their classrooms, along with 
a regenerative creative boost to carry them through the 
rest of the school year.

Elementary students grade 4-6 are invited to sing, 
play, and move in an Elementary Orff Ensemble experi-
ence with other kids from across the state. David Thax-
ton, Elementary Orff Specialist from Reno, Nevada, and 
Ardith Collins, Elementary Orff Specialist from New York 
City will be co-directing this ensemble and it promises to 
be something special for the students AND their teach-
ers. Rehearsals are open for teachers to observe and will 
showcase the process our directors use along with the 
incredible creativity our children have. You won’t want to 
miss this! 

The students will perform for parents and friends 
on Saturday morning, 10:30am, in the Goranson Hall, 
first floor of the Music Building on the ISU campus. More 
information and registration links can be found at www.
idahoorff.org. 

Elementary teachers - don’t miss this year’s IMEA 
conference, February 2-4, in Pocatello – it will be THE 
BEST one yet for Elementary Music! 

Elementary Orff Ensemble Co-Chairs:
Lori Conlon Khan – lorick@uidaho.edu
Miranda Rupp – miranda.rupp@boiseschools.org
Shirley VanPaepeghem – SHIRLEYVP1@msn.com

Passengers on a Flight to Hawaii 
Learn to Play Ukulele

Passengers on a September 2022 flight from Long Beach, Cali-
fornia, to Honolulu got a special surprise Wednesday.

All passengers on the Southwest Airlines plane were given a 
ukulele and lessons on the flight, provided by Guitar Center.

A Facebook post from the airline claims you can learn to play 
the instrument in 20 minutes or less.

“We can’t wait for our customers to show off their new musical 
talent!” Southwest Airlines said in the post.
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T U R N I N G  TA L E N T  I N T O  A R T I S T RY

through mentoring and performance
opportunities from day one.

2023 SCHOLARSHIP AUDITION DATES
Sat., Feb. 4, 18, 25 – UP Campus 

FOR MORE INFORMATION
Scan the QR code or text “Portland” to 503.222.4051 
up.edu/music | upmusic@up.edu | 503.943.7228

With access to small classes, talented 
professors, quality academics, and the 
city of Portland, University of Portland’s 
nationally accredited music program 
and liberal arts curriculum will prepare 
students for the future they want.

www.makemomentsmatter.org
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IMEA All-State Chairs & Conductors 2022-23
All-State Honor Groups Chair  Bob Wicks, IMEA Pres-Elect   Lewiston   wickscrew@gmail.com 

All-State Manager  Ron Curtis  Nampa ron.curtis@vallivue.org
All-State Manager Asst  Adriana Sene  Nampa Acaloca@nsd131.org

String Orchestra Chair  Jim Phillips  Coeur d’Alene jphillips@cdaschools.org
String Orchestra Asst   TBA

Treble Choir Chair  Zach Groeblinghoff      Caldwell zgroeblinghoff@caldwellschools.org
Treble Choir Asst  Lindsay Whittig (Lowe) Caldwell  lindskline@gmail.com 

Mixed Choir Chair  Joie Cariaga  Boise joie.cariaga@boiseschools.org
Mixed Choir Asst  TBA

Jazz Band Chair  Michael Harrison  Coeur d’Alene mharrison@cdacharter.org
Jazz Band Asst  Shad Frazier  Coeur d’Alene shad.frazier@cdaschools.org) 

Band Chair   Brittany Brings  Boise brings.brittany@westada.org
Band Asst   Casey Lindorfer  Boise casey.lindorfer@boiseschools.org 

Jazz Choir Chair  Corbin Rasmussen  Rigby corbin.rasmussen@gmail.com
Jazz Choir Chair  Brandi Cook  Meridian cook.brandi@westada.org)

Orff Ensemble Co-Chair  Lori Conlon Khan  Moscow lorick@uidaho.edu
Orff Ensemble Co-Chair  Shirley Van Paepegham Meridian SHIRLEYVP1@msn.com
Orff Ensemble Co-Chair  Miranda Rupp  Boise miranda.rupp@boiseschools.orgLori Conlon 
Orff Ensemble Assistants   Emily Mitchell, Bill & Karen Sweet

ACDA Middle School Choir  Chair Kerry Calverley  Opera Idaho kerry@operaidaho.org

ACDA Elementary Choir Chair Sarah Davids                ISU Childrens Chorus https://idacda.org/imeahonorchoir/

Honor Group Guest Clinician/Conductor 
All-State Mixed Choir    Victor Johnson, Composer
All-State String Orchestra    Daniel Hege, Wichita Symphony Orchestra, Kansas
All-State Jazz Choir     Kristina Ploeger, Easter Washington University 
All-State Jazz Band     Ellen Rowe, University of Michigan
All-State Band      André Feagin, Central Washington University
All-State Treble Choir    Beth Holmes,  Baylor University, Texas 
Idaho Orff Honor Ensemble   David Thaxton, Reno, Nevada, & Ardith Collins, New York City 
Middle Level All State Honor Choir  Matthew Myers, Washington State University
Elementary All State Honor Choir  Lynn Brinckmeyer, Texas State University
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All-State 
Clinicians! 

ALL-STATE STRING ORCHESTRA
CLINICIAN: 
DANIEL HEGE, WICHITA SYMPHONY ORCHESTRA
Daniel Hege is widely recognized as one of America’s finest conduc-

tors, earning critical acclaim for his fresh interpretations of the standard 
repertoire and for his commitment to creative program-
ming.  A sought after mentor and educator by many 
of America’s orchestral training programs for highly 
talented young musicians, Daniel Hege has conducted 
at many music festivals sand schools. He received his 
Bachelor of Arts Degree in 1987 from Bethel College, 
Kansas where he majored in music and history. He 
continued his studies at the University of Utah, where he 
received a Master of Music degree in orchestral conducting, founded the 
University Chamber Orchestra and served as Assistant Conductor of the 
University Orchestra as well as the Music Director of the Utah Singers. A 
native of Colorado, Mr. Hege is proud of his Native America Heritage; he is 
Nez Perce, a member of the Colville Confederated Tribes, and his grandfa-
ther, Boyd Eagle Piatote, was a jazz musician and composer.

ALL-STATE TREBLE CHOIR
CLINICIAN: 
BETH HOLMES, BAYLOR UNIVERSITY, TEXAS, CLINIC
Beth Holmes currently serves on the Baylor University choral staff 

in Waco, Texas. Prior to her appointment at Baylor, Beth and her hus-
band Brad completed a 31-year tenure on the choral 
faculty at Millikin University. Beth is an active guest 
conductor, clinician and adjudicator, having directed 
District, All-State and ACDA Convention Honor Choirs 
throughout the Midwest. In both 2016 and 2017 she 
conducted the National Festival Chorus in Carnegie 
Hall, New York City. Clinician opportunities include 
presenting headliner sessions on vocal techniques, 
choral methods and repertoire for summer music 

teacher conferences and at State ACDA Conferences and Music Educator 
Conventions. Professor Holmes’ clinics on voice building and vocal peda-
gogy are frequently sought for high school, church and community choirs. 
Her video series, Voice Building for the Choral Rehearsals, was widely used 
during the pandemic by high school conductors and their choirs. She is 
often asked to work with church choir clinics and enjoys opportunities to 
present and interact with adult singers in church music conferences.

ALL-STATE BAND
CLINICIAN: 
T. ANDRÉ FEAGIN, CENTRAL WASHINGTON UNIVERSITY
Dr. T. André Feagin serves as Director of Bands in the Department 

of Music at Central Washington University. Dr. Feagin has appeared as 
a guest conductor with numerous All-State and regional honor bands, 
and professional bands and orchestras throughout the United States, 
Europe, Canada, and Southeast Asia. As a cli-
nician/presenter, he has been invited to speak 
on conducting, diversity and inclusion in music 
education, and leadership at numerous music 
educators’ conferences across the United States 
and around the globe. In 2022 he presented at 
the World Association for Symphonic Bands 
and Ensembles convention in Prague, Czech Re-
public. Dr. Feagin holds a Doctor of Musical Arts 

degree in wind conducting from the University of Arizona Fred Fox School 
of Music. His doctoral research studies Spanish wind composer Bernardo 
Adam Ferrero and his wind composition Homenaje a Joaquín Sorolla. 

ALL-STATE MIXED CHOIR
CLINICIAN: 
VICTOR JOHNSON, COMPOSER
Victor C. Johnson, a native of Dallas, Texas, is the School 

Choral Editor for Sing!, the educational publishing division 
of Choristers Guild. A prolific composer and arranger, he 
has over 350 choral works, vocal solo books, and keyboard 
collections currently in print. Prior to his position at Cho-
risters Guild, from 2000-2018, Victor was a choral director 
at Ft. Worth Academy of Fine Arts. Victor is in demand 
as a guest conductor, adjudicator, and clinician for music 
educators and students throughout the United States. He has conducted 
All-State and Regional Honor choirs in the US and Canada. His own choirs 
have performed at the Texas Music Educators Association Convention 
in 2011 and 2014 as well as the American Choral Directors Association- 
Southwest Division conference in March, 2016. His professional affiliations 
include: American Choral Directors Association, Texas Music Educators 
Association, National Association for Music Education, Texas Choral Di-
rectors Association, ASCAP, and Phi Mu Alpha Sinfonia, Inc.

ALL-STATE JAZZ BAND
CLINICIAN: 
ELLEN ROWE, UNIVERSITY OF MICHIGAN

Ellen Rowe, jazz pianist and composer, is currently 
Professor of Jazz and Contemporary Improvisation at 
the University of Michigan. Prior to her appointment 
in Michigan, she served as Director of Jazz Studies 
at the University of Connecticut. Ms. Rowe has per-
formed at jazz clubs and on concert series through-
out the U.S., as well as touring in Europe, South Africa 
and Australia. Active as a clinician, she has given 

workshops and master classes internationally and many appearances as 
a guest artist at festivals and Universities around the country. She was 
also a guest on two installments of Marian McPartland’s “Piano Jazz” on 
National Public Radio. Ms. Rowe’s compositions and arrangements have 
been performed and recorded by jazz ensembles and orchestras around 
the world. Her big band compositions are currently published by Sierra 
Music Publications, Doug Beach Music and Excelcia (formerly Kendor) 
Music. She has conducted the NAfME All-Eastern and All-Northwest Jazz 
Ensembles as well as All-State jazz ensembles throughout the country.

ALL-STATE  JAZZ CHOIR
CLINICIAN: 
KRISTINA PLOEGER-HEKMATPANAH, EASTERN 

WASHINGTON UNIVERSITY
Dr. Kristina Ploeger-Hekmatpanah is Director of Choral Activities at 

Eastern Washington University. She was also the Artistic Director of the 
Spokane Area Youth Choirs for 13 years (2002-2015), and the Director of 
Spokane Symphony’s Chorale and Chamber Singers (2015-2022). Previ-
ously in Spokane, Kristina taught Choral Methods at Gonzaga University, 
observed student teachers for Whitworth College, and taught Middle 
School Choir at St. George’s School and High School Choir at West Valley 
High School in the Spokane Valley. Before moving to the Spokane area 
in 1999, she taught at Everett High School, Ephrata High School, and AC 
Davis High School. She has presented numerous times for state and 
All-Northwest NAfME/WMEA conventions and 
eight WA-ACDA Summer Institutes. Directing 
Honor Groups and All-State Choirs in Washington, 
Oregon and Kentucky has given her the chance to 
work with a wonderful array of choristers and di-
rectors. She holds degrees from EdCC, CWU, EWU 
and the University of Kentucky. 
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PERIPOLE LOWERS THE PRICE OF 
ITS HALO® GOLD RECORDER

After renewing their exclusivity contract with the Angel Music Corpora-
tion, Peripole Music is proud to announce that their famous Halo® Gold 
Recorder, while maintaining highest quality standards, will be available for 
a new lower list price of $5.75 and a special school/educator price of $4.95, 
which is more than $1.00 less than the previous price!  This is wonderful 
news in this time of rising prices!  

This is the exact same recorder that it has always been, made for 
Peripole by Angel, in Korea, to standards that have led to it being the fea-
tured recorder of the Carnegie Hall Linkup Program for over 20 years.  Link-
up is a curriculum in which students in a school district learn and perform a 
song in concert with their local symphony orchestra.

In order to receive educator pricing, teachers and administrators must 
log in to peripole.com with their approved educator account, or call at 
800-443-3592 or 503-362-2560.

IDAHO STUDENTS IN THE 2022
ALL-NATIONAL HONOR ENSEMBLES

ALL-NATIONAL HONOR BAND
Elizabeth Ellis, Clarinet, Vision Charter School, Caldwell

Emily Ellis, Trumpet, Vision Charter School, Caldwell
ALL-NATIONAL HONOR CHOIR

Paxton Bastian, Bass, Ridgevue High School, Nampa
Alexis Dahle, Soprano, Ridgevue High School, Nampa 

Emily Goldner-Morgan, Soprano, Timberlake High School, Spirit Lake
Gwendolyn Jergensen, Alto, Ridgevue High School, Nampa
Katherine Olarte, Soprano, Ridgevue High School, Nampa
Samantha Bishop, Soprano, Ridgevue High School, Nampa

ALL-NATIONAL HONOR ORCHESTRA
Zihongbo Wang, Oboe, Boise High School, Boise

Teachers of selected Idaho music students are Allen Ellis, Vi-
sion Charter School, Caldwell; Ron Curtis, Ridgevue High School, 
Nampa; Jeffrey Gambrino, Timberlake High School, Spirit Lake; 
and Megahn Fay Olswanger, Boise High School, Boise. 

540 Students from 45 States and Territories 
Perform in National Harbor, Maryland, 
in the All-National Honor Ensembles

During the 2021–22 school year, accomplished music 
students across the United States and overseas in 
military base schools practiced diligently to gain a 
chair or part in their local, district, and state music 

honor ensembles. And of those high school musicians 
who were accepted to their district or All-State music 
ensembles, 540 of them were selected for the National 
Association for Music Education’s (NAfME) 2022 All-
National Honor Ensembles. 

These most-accomplished high school music 
students took part in the National Association for 
Music Education (NAfME) 2022 All-National Honor 
Ensembles (ANHE) November 3–6, 2022, at the Gaylord 
National Resort and Convention Center in National 
Harbor, Maryland, near Washington, DC. This included 
several rehearsals with the 2022 ANHE Conductors and 
workshops with renowned clinicians. Each ensemble 
performed in concerts on November 5–6.

Ensembles included Symphony Orchestra, Concert 
Band, Jazz Ensemble, Mixed Choir, Guitar Ensemble, 
and Modern Band.  Selected students rehearsed and 
performed challenging repertoire under the direction 
of six of the most prominent conductors in the United 
States: Frances Fonza (Mixed Choir); Nobuyoshi Yasuda 
(Symphony Orchestra); Rodney Dorsey (Concert 
Band); Todd Stoll with guest soloist Helen Sung (Jazz 
Ensemble); Chuck Hulihan (Guitar Ensemble); and 
Bryan Powell and Raina Murnak (Modern Band).
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Recorder Features:
• Two piece, Renaissance shape with textured 

ABS construction. Looks and feels like a 
wooden instrument.

• Curved windway for optimal sound.
• Easy to produce low notes without shrieks 

or squeaks.
• Includes Enrichment Kit.

■ Peripole® Halo® Hanger Neck Strap 
 • Holds recorder in true vertical  

ready-to-play position.
 • Won’t slide up and interfere with 

thumb position or windway. 
 • Includes Safety-Snap®  

breakaway unit.
■  Extra-Wide zippered case designed  

to hold recorder with Halo® neck  
strap attached.

■  Stick-On Velcro Thumb Spot to help 
position the right thumb. 

■  Online access to Peripole® Fingering 
Chart with printing/photocopy 
permission at peripole.com.

■ Cork grease and cleaning rod included.

Enrichment Kit Contents:

Peripole® Halo® Recorders 
and Halo® Hangers are 
Protected by Trademark 
and Trade Dress

The Official
Recorder of 
the Carnegie 
Hall Link-Up* 

Program.

Still The Best Classroom Recorder Made!
• Smooth, even tone with accurate tuning  

and intonation!  Superior Sound!
• Complete Enrichment Kit Included!
• New Lower Price!

P6000 SOPRANO, BAROQUE FINGERING
P6001 SOPRANO, GERMAN FINGERING
P6250 ALTO, BAROQUE FINGERING
P62501 ALTO, GERMAN  
 FINGERING

▼ ALTO P6250

SOPRANO  
P6000, P6001 

PERIPOLE.COM
800.443.3592

®

Peripole® Halo® Gold Recorder

HH  Idaho School Groups performing for our 
2023 IMEA Inservice Conference

Highland High School Symphonic Band, Pocatello, Andrew Wilson, Director

Victory Middle School Symphonic Band, Meridian, Brendan Grzanic, Director

Blackfoot High School A Capella Choir, Chris Dunbar Director

Improv, Les Bois Junior High Choir, Boise, Cassie Horner, Director

Post Falls High School Jazz I, Joel Sandford, Director

Centennial High School Chamber Orchestra, Renaud Boucher-Browning, Director

H H Plus IDAHO STATE UNIVERSITY HOST NIGHT CONCERT



IMEA MUSIC NOTES Fall 2022 Page 22

Amy Schendel says to check out Tri-M Music Honor Society ...

Sign on the Dotted Line...
You Won’t Regret It!

Do you wonder how you can get your music department to be more visible 
in your school or community? Would you love to give the music students the 
recognition they deserve? Would you like to build leadership, service and other 
life skills in your musicians? 

NAfME has an organization designed to give your 6-12 students great oppor-
tunities and your music department the visibility you desire. Tri-M Music Honor 
Society is the only national honor society for student musicians in the country. 
It currently includes over 2,100 chapters, but very few of those exist in the State 
of Montana. I would love to see us change that in 2022. It’s time to put our MT 
musicians and music departments on the map! 

In the fall of 2017, I accompanied my son to the NAfME National Honor Choir in 
Florida. In the program all the students’ names were listed, as well as their school 
and state. In addition, there were asterisks placed by the names of students 
who were Tri-M members. MOST of the students in these groups were members, 
but I realized that while I had definitely heard of Tri-M, I had never looked into it, 
explored it or considered the benefits it might offer our department or students. 
So as I sat waiting for the concert to start, I jumped on the website (not during 
the concert, I promise!) and began to explore. When I got back home, I discussed 
the idea with my colleagues and Skyview High School got its Tri-M chapter up and 
running in 2018. It has been a real boost for our students, school and community 
with the many great ideas and opportunities that have come about. As our chap-
ter has grown, one of my fears was that I wouldn’t have enough time and energy 
to dedicate as the chapter advisor, but the goal is to have a student-led organi-
zation and to support along the way. I continue to be amazed and excited by the 
passion in the students and their willingness to lead!

So, if I’ve piqued your interest, let me give you a few details so that you don’t 
have to go research everything on your own. Tri-M - or Modern Music Masters - 
Music Honor Society is a program of the National Association for Music Educa-
tion (NAfME) which focuses on creating future leaders in music education and 
advocacy. It recognizes both academic and musical excellence. Public high schools 
and middle schools, as well as non-public accredited schools, are eligible to start 
a chapter. Starting a chapter is as simple as: 1) Choose a Chapter Advisor, 2) Fill out 
the chapter membership form and pay the chapter dues (for one calendar year 
just $100, renewing in August, easy to raise through a chapter fundraiser) then 
3) Receive your certificate and welcome packet with everything you need to get 
started. It’s that simple...you can be off and running in a matter of days. Next you 
need some members! Chapter advisors can select members or put together a se-
lection committee. Candidates must have been a member of a school-sponsored 
music ensemble for at least one semester. They must maintain an “A” average 
in music and a “B” average in other academic subjects. Leadership, service and 
character can also be considered at the discretion of the advisor or committee. At 
Skyview we use a Google form “application” that includes questions that address 
leadership, service and character and requires three adult references that can 
speak to the student’s qualifications. Students fill out the form in March/April, 
receive their notification letter and then we hold an induction in late April or early 
May. We hold one meeting before school gets out to elect officers and brainstorm 
future ideas, then we’re ready to roll in the fall.

Much of what I love about Tri-M is how everything is already set up for your 
success. Tri-M’s website: www.musichonors.com has everything you might need 
for every step of the way. One of my favorite pages is the Resources where you 
can find links to things like the induction ceremony template, merchandise (we 
purchase graduation cords and identify our Tri-M members in the graduation 
program), ideas for service projects and activities, plus all the FAQs! 

Our Skyview Tri-M chapter holds meetings 1-2 times per month throughout 
the school year. As music faculty, we facilitate and guide, but we let the students 
take charge and lead the group. We keep a Google Classroom for Tri-M where 
minutes are posted, discussions are initiated and information is housed. Here 
are a just a few of the things they have done in the last few years: Instrument 
petting zoo for 5th graders in the Heights community, provide national anthem 
for events, provide music for honors events within the school, partner with other 
service clubs for campus cleanup/dress-a-child, volunteer for the Alberta Bair The-

ater, Holiday Giving-Tree, visit the middle school music classes, recognize a music 
student of the week/month, movie night in the theatre (music department), 
theatre spring cleaning, holiday caroling, and more. There are things within our 
department that we’ve always done, but by bringing Tri-M into the fold, students 
have made events and activities even better. Our students are required to com-
plete 20 hours of service for the year - 10 in the school and 10 in the community 
(reported on a Google form). We encourage them to connect as much of these to 
music as possible. So when we host music festivals or events, we encourage Tri-M 
students to fulfill their volunteer hours by getting involved with set-up or assist-
ing in other ways. They learn a lot in the process, and we have plenty of helpers! 

Our student-leaders and members really love to plan fundraisers, too. Many 
of the fundraisers they have embarked on have been for the purpose of giving to 
those that are in need. They have raised money for students in our school and 
in the community - buying gift certificates or essentials and donating them to 
local charities. But sometimes, their ideas are as much about “fun”raising! What 
started out as a joke about selling pickles at lunchtime turned into a Spirit Week 
fundraiser selling “Empathy Pickles” (complete with a note of encouragement) 
and made several hundred dollars in 3 days. (For more information on imple-
menting this particular fundraiser, contact Aaron Schendel). After that week, Tri-M 
was even more well known around the school! But truly, Tri-M has given more 
recognition to our music department in the school and community these last few 
years. It has given traction to our music program and developed leaders within. 
Students will find their participation builds their spirit of service, grows their 
leadership skills, promotes their passion in music, and may also help them to win 
scholarships and awards.

I believe now is the time to make it happen! Start planning now and take the 
leap - start your own Tri-M Music Honor Society chapter. If you need some help 
along the way, contact me! You may steal all of our ideas and then share some 
of your own in the future. I have a dream in which our music students could be 
connected through Tri-M throughout the state and 
beyond. Maybe we could hold a statewide Tri-M 
conference...maybe a statewide day of service...
maybe statewide recognition and scholarships...
maybe future music educator workshops...maybe 
music advocacy at our State Legislature...there are 
so many possibilities. I want to dream big, but it will 
only be possible when we dream together. 

Will you join me? 
Amy Schendel, MMEA President
Fine Arts Education Coordinator
Billings Public Schools
schendelac@billingsschools.org   

Join the only national honor society 
for student musicians in grades 6-12

2,100 
CHAPTERS

84,000 
STUDENT MEMBERS

®

MusicHonors.com | Tri-M@nafme.org | 1-800-336-3768
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Bachelor of Music in Performance
Bachelor of Music in Commercial Music
Bachelor of Music Education
Bachelor of Arts in Music
Bachelor of Science in Music
Music Minor
Ensemble scholarships/Secondary lessons
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Brigham Young University-Idaho 
Department of Music

Bryce Mecham, Department Chair, Rexburg, ID 83460-1210
Phone: 208-496-4950; Fax: 208-496-4953

Email: mechamb@byui.edu; natem@byui.edu
Web: www.byui.edu/music

Meadowlark Melodies
Mark Sherry, Proprietor

Buy Music Online @ www.meadowlarkmelodies.com
markoflewiston1@gmail.com   208-743-8748

University of Portland
Dr. Patrick Murphy, Associate Professor of Music

5000 N. Willamette Blvd., Portland, Oregon 97203
Phone: 503.943.8766   Email: upmusic@up.edu

Website: www.up.edu/music

Blue Rider Music & Instrument Repair
Chris Britt, Manager  Robin Boles, Technician

595 W. Ustick, Meridian, ID 83646
Phone & Fax: 208-888-6238    Website: blueridermusicrepair.com

Sun Valley Music Festival
Kim Gasenica, Education Director

P.O. Box 3956, Hailey, Idaho 83333    Phone: (208) 622-5607 Ext 11    
Email: kim@svmusicfestival.org  Website: www.svmusicfestival.org

Macie Publishing Company
Ed Sueta, Jr. & Julie Sueta

155 Main Street, #452, Peapack, NJ  07977-0452
888-697-1333 Toll Free    855-757-8382 Toll Free Fax

info@maciepublishing.com    www.maciepublishing.com
http://www.facebook.com/MaciePublishing

College of Southern Idaho Music Department
Ben Britton, Associate Professor of Music

Phone: 208.308.3110   Email: bbritton@csi.edu
Web: www.csi.edu/programs/music

Northwest Nazarene University
Music Department 

Dr. Philip Miller, Chairman, Nampa, Idaho 83686 
Phone: 208-467-8413     Email: pmiller@nnu.edu 

Web: www.nnu.edu/music 

John William Jackson Fund
(in The Idaho Community Foundation)

jwj.fund@gmail.com       P.O. Box 4711, Boise, Idaho 83711-4711
Website: www.johnwilliamjacksonfund.org   Phone: 208-890-8503

J.W. Pepper & Son Inc.
Ashli Rulien, Regional Account Manager

6459 Camino Verde Dr, San Jose, CA 95119
Phone: 925-828-4299 x2822/ 800-345-6296 

Email: arulien@jwpepper.com  Website: www.jwpepper.com

Idaho State University Music Department
Shandra Helman, Chair of Music 

Department of Music Stop 8099, Pocatello, ID 83209-8099
Phone/Fax: 208-282-3636

Email: music@isu.edu Web: www.isu.edu/music

Boise State University Music Department
& Blue Thunder Marching Band

Linda Kline, Chair 
1910 University Drive, Boise, ID 83725-1560   Phone: 208-426-1596

Email: music@boisestate.edu     thunder@boisestate.edu
Websites:    boisestate.edu/music    boisestate.edu/thunder

Peripole, Inc.
Dr. Andrew Perry, President

PO Box 12909, Salem, OR 97309-0909
Phone: (800) 443-3592 or (503) 362-2560

Fax: (888) 724-6733 or (503)362-3231      www.peripole.com

The College of Idaho Music Department
Dr. Paul Moulton, Chair

2112 Cleveland Blvd, Caldwell, ID 83605
Phone: 208-459-5008   Fax: 208-459-5885

Email: pmoulton@collegeofidaho.edu or edull@collegeofidaho.edu
Web: www.collegeofidaho.edu/academics/music 

Lionel Hampton School Of Music
at the University Of Idaho

Spencer Martin, Associate Director
875 Perimeter Drive MS 4015, Moscow, ID 83844-4015

Phone: 208-885-6231/Fax: 208-885-7254
Email: music@uidaho.edu   Web: www.uidaho.edu/class/music

Become an 
IMEA Institutional Member

Email thadley1001@outlook.com

2022-2023 IMEA Institutional Members
Please support our Institutional Members— 

Their membership shows their support for us!
Become an IMEA Institutional Member — Email thadley1001@outlook.com
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20232023  College & UniversityCollege & University
Scholarship Audition DatesScholarship Audition Dates

THE COLLEGE OF IDAHO
2023 Audition Dates: Saturdays, 

February 11, March 18, April 15
Apply Online: collegeofidaho.edu/music

Email: music@collegeofidaho.edu
Phone: 208-459-5008

FB: facebook.com/CofIMusic

IDAHO STATE UNIVERSITY
Pocatello Campus Auditions: Saturday, February 18, 2023

Twin Falls Satellite Auditions: TBA (Spring 2023)
Boise Satellite Auditions: TBA (Spring 2023)

ISU Academic Scholarship Application Deadline: 
February 15, 2023 (www.isu.edu/apply/)

Apply to ISU Music Dept: www.isu.edu/music/
audition-form/

Website: www.isu.edu/sopa
Email: music@isu.edu     Phone: 208-282-3636

NORTHWEST NAZARENE UNIVERSITY
Audition Dates — By Appointment

www.nnu.edu/music      Phone:  call (208) 467-8413 
Email:  music@nnu.edu

Dr. Philip Miller, Chair of Music, NNU
Grant Farmer, Contact

pmiller@nnu.edu (208) 467-8506

UNIVERSITY OF IDAHO
LIONEL HAMPTON SCHOOL 

OF MUSIC
Moscow Campus Audition Day:  Saturday February 11.

Regional Audition Days:
• Eagle High School, Eagle, ID:  Saturday, January 28
• Hillcrest High School, Idaho Falls, ID:  Tuesday, January 31
• Sequoya Middle School, Federal Way, WA:  Friday, January 20
• Prairie High School, Vancouver, WA:  Saturday, January 21
Privately scheduled auditions are also available, including 

Zoom and Video submissions. Auditions completed by the 
last weekend in February will received priority consideration 

for admission and scholarships.  www.uidaho.edu/class/music
More Information: Phone: 208-885-6231

Email: music@uidaho.edu  Facebook: facebook.com/lhsom

BOISE STATE UNIVERSITY 
MUSIC DEPARTMENT

• Auditions Days for Fall 2023: Saturday, February 11; 
Saturday, February 25, 2023 (last Audition Day 

for scholarship consideration); Saturday, April 1, 2023
• Live/Video auditions can be scheduled 

through June 1 2023.
Visit the website for video submission guidelines.
• Apply online at boisestate.edu/music/admission

FB: facebook.com/BoiseStateMusic  
Web: boisestate.edu/music

BOISE STATE UNIVERSITY 
BLUE THUNDER MARCHING BAND

Audition Weekend, March 31-April 1, 2023 
Apply at boisestate.edu/thunder

Phone: (208) 426-1846    Email: thunder@boisestate.edu
Web: boisestate.edu/thunder  FB:BSUBlueThunder  

@BSUBlueThunder

UNIVERSITY OF PORTLAND
2023 SCHOLARSHIP AUDITION DATES

Saturday, February 4, 18 , 25 – UP Campus
FOR MORE INFORMATION

up.edu/music | upmusic@up.edu | 503.943.7228

COLLEGE OF SOUTHERN IDAHO
To set an Audition Date, contact Sue Miller 

for appointment/information
Email: smiller@csi.edu   Phone: 208-732-6769

Web: csi.edu/programs/music

BRIGHAM YOUNG UNIVERSITY-
IDAHO

See our Website for In-Person Audition Dates
Deadline for all Materials is February 1, 2023

Phone: 208-496-4950    Email: music@byui.edu
Web: www.byui.edu/music
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Creating Community & Enriching Our Students

Musical Fundraiser Showcases 
Lionel Hampton School of Music

By Vanessa Sielert, D.M.A., Director and Professor of Music
Lionel Hampton School of Music, University of Idaho

The sound of a trumpet fanfare greeted 200 guests as they arrived at a 
historic red barn on September 16 
for the first ever Lionel Hampton 
School of Music fundraising event. 

The setting was The Barn at 
Mader Farm, 19 miles south of 
Moscow and the University of Ida-
ho campus. A variety of student 
ensembles – from jazz and vocal 
ensembles to winds and strings 
- were featured throughout the 
evening. Altogether, more than 

75 LHSOM students performed – from first-years to graduate students, 
along with many faculty who worked behind the scenes to prepare stu-
dents for the event.

Connecting with Donors
The musical fundraiser was an opportunity to connect with donors 

while showcasing LHSOM students and raising money for a good cause 
– student scholarships and the LHSOM Excellence 
Fund which helps to ensure that we can continue to 
provide a high-quality music education to our stu-
dents through special musical guests, performances, 
professional collaborations and conferences. 

Along with the student showcase, guests were 
treated to a catered dinner, wine from Huston Vine-
yards in Caldwell, and a silent auction offering resort 
stays, golf packages, restaurant meals and more.

Initial planning for the event began two years ago 
when Dan and Cindi Mader, owners of the Mader Barn, approached us 
about hosting a fundraiser on their property, free of charge. Why? Their 
children had participated in U of I holiday concerts as high school stu-
dents. The highly celebrated Holiday Concert, directed by Dan Bukvich, 
LHSOM Distinguished Professor, involves hundreds of students from local 
and regional schools and has been going strong for more than 30 years. 

Friends and supporters of the LHSOM were eager to attend the fund-
raiser, which sold out more than one month in advance. Over $10,000 was 
raised and gifts and donations are still rolling in. 

University of Idaho Lionel Hampton School of Music 
Welcomes New Staff and Faculty

Stefan Gordon, Assistant Professor of Voice
Stefan Gordon has performed in operas, theaters, churches, and 

in concert in productions in Europe, Asia, and across America. Gor-
don is also an international stage director and producer. In Austria, 
the production of Mozart’s “Le Nozze di Figaro” which he co-created 
ran for over 200 shows. Other productions include “Die Zauberflöte” 

in Vienna; “La Traviata,” “Die Zauberflöte,” “The Mikado,” “Suor Angelica” and “Gianni 
Schicchi” in the United States. Gordon created the Northwestern Opera Theater 
Ensemble at NSULA, where he spent two years as an Assistant Professor of Music. He 
holds a Doctor of Musical Arts from Arizona State University, a Master of Music from 
Florida State, and a Bachelor of Music from the University of Utah. 

Michelle Lange, Studio Instructor Voice
Award-winning soprano Michelle Lange has been featured in Asia, Europe, and the 

United States. She has performed leading roles with Opera Hong 
Kong and performed over one hundred performances of Contessa 
in Mozart’s “Le nozze di Figaro” in Vienna, Austria, singing the role in 
both German and Italian. She holds a Doctorate of Musical Arts in 
Voice Performance and Pedagogy from the University of Southern 

Mississippi, a Master of Music in Vocal Performance from Arizona State University, and 
a Bachelor of Music in Vocal Performance from the University of Texas at San Antonio.

Zachary Sherlock, Administrative Assistant
Zachary Sherlock graduated from Lionel Hampton School of 

Music in 2020 with an emphasis in music education and trumpet. 
A LHSOM Presser Scholar, Zach also performs regionally with 
ensembles and at special events.

University of Idaho ranked Number One 
in the West three years running...

The University of Idaho is the Best Value in the West – a U.S. News & World 
Report ranking it earned in both 2021 and 2022 and again in 2023.  The Best 
Value rankings compare overall quality of the institution related to its price 
and any need-based aid or discounts given. The only public school ranked 
higher on the national list is North Carolina – Chapel Hill. U of I ranks in the 
top 6% of all public universities on the Top Public School list.  U.S. News rank-
ings compare U of I with other national universities, schools that offer a full 
range of undergraduate majors, master’s degrees and doctorate programs.

Audition at the Lionel Hampton 
School of Music

Moscow Campus Audition Day:  Saturday February 11, 2023.
Regional Audition Days:

• Eagle High School, Eagle, ID:  Saturday January 28, 2023.
• Hillcrest High School, Idaho Falls, ID:  Tuesday January 31, 2023.
• Sequoya Middle School, Federal Way, WA:  Friday January 20, 2023.
• Prairie High School, Vancouver, WA:  Saturday January 21, 2023.

Privately scheduled auditions are also available, including Zoom and 
Video submissions. Auditions completed by the last weekend in February 
will received priority consideration for admission and scholarships.  www.
uidaho.edu/class/music

2023 Lionel Hampton Jazz Festival
 We are excited to share with you the latest happenings with the Lionel 

Hampton Jazz Festival. We would love to have you celebrate with us this 
spring on our new dates: April 19-22, 2023, in our brand-new facility, the 
ICCU Arena.

• We enthusiastically announce our headlining artists for the 2023 
Lionel Hampton Jazz Festival including the Lionel Hampton Big Band fea-
turing Jason Marsalis, säje, and Marcus Miller. Stay tuned as more artists 
will be announced over the next month.

• We continue to offer world-class workshops throughout the festival, 
given by our headlining artists, master educators and University of Idaho 
professors of a variety of disciplines.

Our format has evolved, and here is what you can expect:
Wednesday, April 19
• Hamp’s Gala – our traditional evening kick-off concert featuring 

LHSOM student ensembles.
Thursday, April 20
• Junior Instrumental/Vocal Student Performances
• College Instrumental/Vocal Student Performances
• Evening concert featuring World Music Celebration + more!
Friday, April 21
• Senior Vocal Student Performances
• Evening concert featuring säje + more!
Saturday, April 22
• Senior Instrumental Student Performances
• Evening concert featuring the Lionel Hampton Big Band with Jason 

Marsalis, Marcus Miller and more!
Registration opens soon:  uidaho.edu/jazzfest. Sign up early, because 

our space is limited, and we want to share all that is in store for you at the 
2023 Lionel Hampton Jazz Festival. Best wishes for a wonderful year, and 
we will see you this April!

music@uidaho.edu | 208-885-6231 
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(208) 885-6231
www.uidaho.edu/music

No. 1 Best Value Public 
University in the West
 — U.S. News & World Report

Auditions completed by the last weekend in February will receive priority consideration for admission and scholarships.

Lionel Hampton School of

UNIVERSITY AFFILIATE

TM

Elly Yenne 
Music Education Major
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Progress, Not Perfection: Practical Ways of Integrating 
DEI into Student Orchestra Programs

Dr. Thomas Dickey, Director of Orchestral Studies, 
Oklahoma State University, Stillwater, OK 
INTRODUCTION: Diversity, equity, and inclusion (DEI) has become a hot-button issue 

in the realm of professional orchestras. Recently, it has also become an important issue for 
student orchestras, be it college and university orchestras, youth and high school orches-
tras, etc. Creating a safe and inclusive rehearsal environment while programming repertoire 
by historically underrepresented composers can feel overwhelming. The purpose of this 
article is to discuss practical ways of integrating DEI into student orchestra programs. Topics 
to be addressed are names and pronouns; gender-inclusive language; gender-inclusive 
concert attire; DEI committees and safe zone training; publishers and online resources; and 
composers and repertoire.

NAMES AND PRONOUNS
In Act II, Scene 2 of William Shakespeare’s Romeo and Juliet, Juliet asks, “What’s in a 

name?” As it turns out, a lot! Addressing a member of the orchestra by their preferred name 
and pronouns is an act of respect and validation. While it may not seem like much at first, it 
is a way for the conductor to say, “I respect you for who you are” and “I do not want to cause 
you harm.”

Introductions at the start of the year are a great way for conductor and students to let 
everyone know how they wish to be called and what their pronouns are. For example, “Hello! 
My name is Thomas, and my pronouns are he/him.” If this feels like to big and bold of a step, 
another option is to have each musician fill out a Student Info Sheet that is kept confidential 
between teacher and student. Another easy and subtle step is to include your pronouns in 
an email signature either directly behind your name (Dr. Thomas Dickey [he/him]) or as its 
own line.

GENDER-INCLUSIVE LANGUAGE
In rehearsals, avoid gender-specific language. While it might seem rather formal and 

more appropriate to address the musicians as “ladies and gentlemen,” or perhaps you think 
that younger students would respond better to more informal titles such as “boys and girls,” 
remember that not every student identifies in such binary ways. Strive for gender-inclusive 
language and encourage everyone to use gender-inclusive terms. The Southern second-per-
son plural word “y’all” is perhaps the most inclusive word in the English language. Those 
conductors from the northern side of the Mason-Dixon Line might feel a bit silly telling their 
orchestra that “Y’all sounded great at the concert!” In that case, words such as “friends” and 
“folks” are more than adequate substitutions. For example: “Friends, at Rehearsal A…” or 
“May I have woodwind folks at the Allegro?” Other options include Fam, Team, your school 
mascot, etc.

GENDER-INCLUSIVE OPTIONS FOR CONCERT ATTIRE
Orchestras are notorious for wearing concert attire that is perceived as stuffy and 

outdated. If musicians wear all-black attire so that the audience can focus entirely on the 
music, then it begs the question as to why gender should be distinguished. In your orchestra 
syllabus or handbook, avoid concert attire policies stating that “Gentlemen shall wear…” 
and “Ladies shall wear…” Consider having Option 1 and Option 2 so that those students who 
feel more comfortable in tuxedos can wear them and those students who do not then have 
another option. When in doubt, have everyone wear Artist Black.

DEI COMMITTEE AND SAFE ZONES
Does your school already have a committee devoted to DEI? If not, then start one. In the 

ideal world, a DEI committee has both faculty and student representatives. In meetings, this 
allows the opportunity to discuss DEI-related matters that affect the faculty and staff and 
those matters that affect the students. Students often have their finger on the proverbial 
pulse and can provide perspectives unseen by teachers. If you feel comfortable doing so, 
invite one or two parent representatives to join the committee.

Investigate also if your school offers Safe Zone training workshops. These workshops are 
typically designed to identify and educate allies of the LGBTQ+ community. At the end of the 
workshop, Safe Zone allies receive a sticker of completion that can be posted on an office 
door, bulletin board, or any other highly visible location. This is another simple yet effective 
way to let your students know that you believe that all sexual orientations and gender 
identities/expressions should be acknowledged and supported. If your school is unable to 
provide such learning opportunities, then consider participating in an online LGBTQ+ aware-
ness and ally training workshop, such as The Safe Zone Project.

PUBLISHERS AND RESOURCES
One of the greatest hurdles when it comes to selecting repertoire by historically under-

represented composers is knowing where to go to find music. For those conductors who 
enjoy scrolling through online catalogs, taking a look at perusal scores, and listening to sam-
ple recordings, then I strongly recommend TUX People’s Music Publishing Company, C. Alan 
Publications, Lauren Keiser Music Publishing/Kaiser Southern Music, and Theodore Presser. 
These publishers make available to school orchestra programs music by women composers 
and composers of color that is within both the technical capabilities and financial restraints 
of most student orchestras.

There are also a good number of online resources devoted to composers of color, 
women composers, etc. Christian Michael Folk’s Graded Orchestral Repertoire is a Google 
Sheet of over five thousand pieces of music, complete with composer’s name, title of com-
position, orchestra type (string, chamber, or full), instrumentation, soloists (as applicable), 

grade level (on a scale of one to six), length of composition, date of composition, and links to 
online recordings and information about the score. The ADORE Project (Accessible, Diverse, 
Orchestral Repertoire, Equity) was started in 2020 by three college orchestra conductors 
who wanted to bring awareness to diverse repertoire for smaller orchestra programs. For 
each piece on the website, there is information like that provided in Folk’s Graded Orches-
tral Repertoire. Note well: most of the pieces included here are more suitable for college 
and university orchestra programs and may not be within the technical capabilities of the 
average high school and youth orchestra program.

Rachel Barton Pine’s Music by Black Composers: Classical Music from Africa and the Af-
rican Diaspora is a fantastic online resource that is dedicated to inspiring Black students to 
begin and continue instrumental training, making the of Black composers available to every-
one, and helping to change the face of Classical music. From coloring books for children and 
directories of composers to bibliographies and discographies, this site also contains links to 
podcasts and music theory curriculum. An extension of this project is the String Orchestra 
Music by Black Composers series. Published by Ludwig Masters, this music is appropriate 
for beginner to elementary-level violinists with a second violin or piano accompaniment. 
Written by men and women from the Americas, Caribbean, Europe, and Africa and spanning 
four centuries, the book includes composer biographies, information about Black classical 
music making throughout history, and profiles of Black role models in classical music, past 
and present. Going forward, MBC hopes to add other orchestral instruments and music for 
school orchestras and chamber ensembles.

The Institute for Composer Diversity is an online database that was started in 2016 at 
the State University of New York at Fredonia. Visitors can search for individual works (vocal 
and instrumental), by performing forces (full orchestra, chamber orchestra, string orchestra, 
wind ensemble, brass bands, woodwind ensembles, choir, soloists, etc.), gender identity 
and sexual orientation of the composers, and even demographic criteria (Black, Indigenous, 
Latinx, etc.). There are also links to outside resources, such as A Seat at the Piano, ACDA 
Diversity Initiatives, Colorfull Music, etc. Similar to ICD is the Composers Diversity Collec-
tive, an online directory of living composers from diverse backgrounds. There is a monthly 
newsletter to which one can subscribe, website and contact information for the com-
posers, etc. Also of interest is the Center for Black Music Research, an archives and special 
collections resource through Columbia College Chicago. One can search through materials 
that highlight the role of Black music in world culture, scores, sheet music, audio-visual 
materials, photographs, etc.

The Composers Equity Project, started in 2018, is an eight-page, online listing of women 
composers, gender-non-conforming composers, and composers who identify as African/
Black, Latinx, Asian/South Asian, Arab/Middle Eastern, and Native American. Although 
there are no specific pieces listed, one can see the composers’ websites, social media sites, 
etc. Latin Orchestral Music is a comprehensive online catalog of orchestral music from 
Latin American and the Caribbean, representing 9,000 works by 1,600 composers from 24 
countries and territories. One more online database that is worthy of mention is the African 
Diaspora Music Project. This repository of concert works by composers who are descen-
dants of West and Central Africa includes scores, recordings, and programmatic information 
about these composers and their extant works for students, teachers, professionals, and 
presenters.

COMPOSERS AND REPERTOIRE: BIPOC COMPOSERS
For those teachers and conductors who do not have a lot of time to comb through 

online databases, this section is devoted to examples of composers from marginalized 
communities and their compositions that are within the technical capabilities of student 
orchestras. Samuel Coleridge-Taylor (1875-1912) was an Anglo-African composer whose 
compositional approach resembles that of Elgar, Tchaikovsky, Dvořák, and Grieg. Originally 
written for piano and then orchestrated by the composer, his Danse Nègre from African 
Suite is a Grade 5 overture-like piece for full orchestra that is full of African spirit, rhythms, 
and melodies. It was recently arranged for strings by Daniel Bukin (Grade 3). The first 
movement of this same suite has also been arranged for strings by Tyler Meredith (Grade 
6). The Bamboula, a rhapsodic and energetic Caribbean dance for full orchestra, has been 
arranged for strings by Troy Peters (Grade 3). Sometimes I Feel Like a Motherless Child from 
Coleridge-Taylor’s Twenty-Four Negro Melodies was originally written for solo piano and 
has been transcribed for string orchestra by Troy Peters (Grade 5). Scenes from an Imaginary 
Ballet is a four-movement suite for solo piano that has been arranged for strings by Ollyoxal 
(Grade 3). Four Noveletten, Op. 52 is a four-movement collection of pieces for strings and 
two percussionists. Lasting approximately two to four minutes per movement, this Grade 6 
work can be performed as a complete set or as individual pieces.

Clarence Cameron White (1880-1960) was an American composer and concert violinist 
of the previous century. His Bandanna Sketches, Op. 12, subtitled Four Negro Spirituals for 
Orchestra, is a Grade 5 work for strings and a small number of winds, brass, and percussion. 
Joseph Bologne, Chevalier de Saint-Georges (1745-1799), was a French Classical composer, 
violinist, conductor, and fencer who has recently entered the spotlight. The first movement 
of his Symphony No. 2 in D Major was recently arranged for strings by Daniel Bukin (Grade 
3) and by Dion Morales (Grade 3). Deborah Baker Monday arranged the third movement for 
strings (Grade 3) and all three movements have been arranged for strings by Reynard Burns 
(Grade 3).

Florence Price (1887-1953) was an organist, pianist, teacher, and the first Black woman 
composer to have a symphony performed by a major professional orchestra in America. 
Adoration, a slow, contemplative piece originally written for organ, has recently been 
transcribed for string orchestra by several arrangers: Tyler Meredith (Grade 1), Alexander Dee 
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(Grade 1), Thomas Dickey (Grade 2), and Elaine Fine (Grade 3). The Old Boatman’s Song was 
originally written for Price’s developing piano students. Dana Perna recently arranged this 
short but lyrical piece for strings (Grade 3).

George Walker (1922-2018) was a pianist, organist, and the first Black composer to win 
the Pulitzer Prize. Among his most popular works are his Lyric for Strings, the original version 
a Grade 5 in the key of F-sharp Major and an alternate version in F Major (Grade 4) that was 
written especially for youth orchestras by the composer’s son.

Adolphus Hailstork (b.1941) is an American composer and educator, whose Sonata da 
Chiesa (Grade 4 – 5) is a seven-section piece that is played without pause and is an orches-
tral analogue of a choral Mass.

William Grant Still (1895-1978), nicknamed the “Dean of Afro-American Composers,” 
wrote several pieces for full orchestra and strings only that are accessible to student 
orchestras. His Serenade and From the Black Belt are both Grade 5 pieces for winds, brass, 
percussion, and strings. His Danzas de Panama (Grade 6) is a four-movement set of dances 
that are based on Panamanian folk tunes.

Ulysses Kay (1917-1995) was an American Neo-Classical composer. Among his popular 
works for student orchestras are Six Dances for String Orchestra (Grade 6); String Triptych, 
which was written for the 1988 Missouri All-State Orchestra; Suite for Strings; and Pieta for 
English Horn and String Orchestra (Grade 4).

R. Nathaniel Dett (1882-1943) was a Canadian American Black composer, organist, 
pianist, choral director, and professor. His Cave of the Winds has been arranged for strings 
by Troy Peters (Grade 2) and his Petite Suite has been arranged for strings by Norman Phillip 
Hart (Grade 5).

Yukiko Nishimura (b.1967) is a Japanese composer and pianist who writes for student 
orchestras of all levels, ranging from Grade 1 beginners to Grade 5 advanced orchestras. Her 
Songbird is an excellent Grade 1 piece. Her nine Grade 2 pieces are: Autumn Waltz, Primula, 
Interlude Nightfall, Silver Moon, Evening Dusk, Furusato, Angel’s Steps, Prelude to an Old 
Tale, and Snowflake. To date, she has written seventeen Grade 3 pieces: Lavande, Bluebell, 
Moonstone, Ancient Flower, In the Sun, Interlude Nightfall, Evening Dusk, Morning Dew, 
Under a Winter Sky, Sweet New Moon, Winter Milky Way, Merry, Merry, Merry!, Luna, and 
Rainy Days. Among her more advanced works are twelve Grade 4 pieces: Ripples, Water 
Reflections, To the Ocean, Cherry Tree, Falling Water, The Horizon, Meteor Shower, Petite 
Suite–Beautiful Flowers, Snowberry, Raindrops, Tree House, and Sailing! Her two Grade 5 
pieces are Swinging Door and Orange Moon.

Chen Yi (b.1953) is a Chinese American composer and professor at the University of 
Missouri at Kansas City Conservatory of Music. Her compositions are for advanced student 
orchestras, including Shuo for full orchestra (Grade 6) and Duo Ye No. 2 for full orchestra 
(Grade 6).

Stella Sung (b.1955) is an Asian American composer and professor at the University of 
Central Florida. Among her most popular piece for strings is Chorale for String Orchestra 
(Grade 3). Other accessible works for full orchestra are available through the composer’s 
website.

WOMEN COMPOSERS FROM PREVIOUS CENTURIES
Clara Schumann (1819-1896) was a 19th-century composer and pianist. Her Prelude and 

Fugue in D Minor, originally written for solo piano, has been arranged for strings by Robert 
Frost (Grade 3). Fanny Mendelssohn-Hensel (1805-1847), a 19th-century German compos-
er, pianist, and choral conductor, wrote a Song without Words, Op. 8 No. 3 that has been 
arranged for strings by Daniel Levitov (Grade 4). Dame Ethel Mary Smyth (1858-1944) was 
an English composer and member of the women’s suffrage movement. Her March of the 
Women has been arranged for strings by Daniel Bukin (Grade 1).

LIVING WOMEN COMPOSERS
Emma Lou Diemer (b.1927) is an American composer, organist, and retired music theory 

professor. Among her accessible works for full orchestra are Youth Overture (Grade 3), Festi-
val Overture (Grade 4), My Eyes Have Seen the Glory (Grade 4), Chumash Dance Celebration 
(Grade 6), and St. Anne (Our God, Our Help in Ages Past) (Grade 6). She has also written ac-
cessible works for strings only, including Aria for String Orchestra (Grade 2), Lament for Oboe 
and String Orchestra (Grade 3), and Serenade for String Orchestra (Grade 4).

Gwyneth Walker (b.1947) is an American music educator and composer. Student orches-
tras would do well to perform her Suite for Strings (Grade 3), Folk Carols for Strings (Grade 
3), The Dove and Other Songs of Peace (Grade 4), Shady Grove and Other Songs from the 
Appalachian Mountains (Grade 5), and The Spirit of the Mesa (Grade 5).

When it comes to music by LGBTQ+ composers, there is no shortage of famous queer 
composers, including Pyotr Ilyich Tchaikovsky, Aaron Copland, Samuel Barber, Camille 
Saint-Saëns, and George Frideric Handel, all of whom wrote wonderfully accessible music for 
strings and full orchestra. Depending on how liberal or conservative your community is, pro-
gramming and marketing for an all-LGBTQ+ concert may not go over so well. The conductor 
might have to get creative in the ways that the repertoire is presented to both students and 
audience alike.

SOLO AND ENSEMBLE REPERTOIRE
Solo and small ensembles contests are great opportunities of introducing students to 

solo and chamber music by marginalized composers. For example, Samuel Coleridge-Tay-
lor’s Deep River, Op. 59, No. 10, for violin and piano (Grade 6) and Five Fantasie-Stuecke, Op. 
5, for string quartet are appropriate for advanced string players. Among Florence Price’s 
chamber music output are her String Quartet in G Major, Quintet in A Minor for Strings and 
Piano, and Three Negro Spirituals for Violin and Piano. George Walker wrote music for solo 
strings and string quartets, including Violin Sonata No. 1, Viola Sonata, and String Quartet 

Nos. 1 and 2. Clarence Cameron White’s Bandanna Sketches can be played by violin and 
piano (Grade 5), as can his Levee Dance (Grade 5). Adolphus Hailstork has written chamber 
music for advanced students, including his Divertimento for Violin and Viola (Grade 5), Cello 
Sonata (unaccompanied) (Grade 5), A la Mozart for Two Violins (Grade 5), and Suite for Solo 
Violin (Grade 5).

William Grant Still wrote a number of chamber music pieces, such as Mother and Child 
for string quartet (Grade 5), Danzas de Panama for string quartet (Grade 5), Christmas in the 
Western World (versions for string orchestra and piano, and string quartet and piano), and 
Summerland for Solo Violin or Cello and Piano. Ulysses Kay wrote music for solo strings with 
piano accompaniment, such as his Sonata for Viola and Piano and the Sonatina for Viola and 
Piano. R. Nathaniel Dett’s I Am the True Vine has been arranged for string trio by Norman 
Phillip Hart (Grade 5).

There is no shortage of chamber music by women composers of this and previous 
centuries. Chen Yi has written a number of medium advanced and advanced solo and small 
ensembles pieces, for example: Sound of the Five for Cello and String Quartet (Grade 4); 
Energetic Duo for Two Violins (Grade 4); Memory for Unaccompanied Violin, Viola, or Cello 
(Grade 6); Fisherman’s Song for Violin and Piano (Grade 6); and Tibetan Tunes for Violin, Cello, 
and Piano (Grade 6).

Clara Schumann’s Fugue in F-sharp Minor for String Quartet has been arranged by 
Norman Phillip Hart (Grade 5), as has her Fugue in G Minor for String Trio (Grade 5). Fanny 
Mendelssohn-Hensel’s Adagio for Violin and Piano has been arranged by Rosario Marciano 
for young string players (Grade 1). Her Adagio for Viola and Piano (Grade 4), Piano Quartet 
(arranged by Renate Eggebrecht-Kupsa, Grade 4), String Quartet in E-flat (arranged by 
Eggebrecht-Kupsa, Grade 4), and Piano Trio in D Minor (Grade 5) are great pieces for more 
advanced students.

Ethyl Smith’s String Trio in D Major (Grade 4) and String Quartet in C Minor (Grade 6) are 
well suited for more advanced students. Emma Lou Diemer has written a number of cham-
ber music pieces, primarily for violin and/or viola, both accompanied by piano and unaccom-
panied: Lovely Song for Violin and Viola; Sonatina for Two Violins; Going Away for Violin and 
Piano; Violin Concerto (with piano reduction); Homage to Paderewski for Viola and Piano; 
String Quartet No. 1 (Grade 6); Before Spring for Violin and Piano; Catch a Turian Toccata for

Unaccompanied Violin; and Suite for Violin and Piano (Grade 5). Among Gwyneth Walk-
er’s most popular chamber music pieces that are within the technical capabilities of younger 
string players are Let Us Break Bread Together for Violin, Cello, and Piano (Grade 3).

FINAL THOUGHTS
The quest for a more diverse, equitable, and inclusive student orchestra program is 

never-ending. Remember that diversity is what we have, inclusivity is what we do with it, 
and equality is how we do it. Shortly before the COVID-19 Pandemic, I had set a personal 
goal for myself of “50/50 by 2020,” whereby I wanted fifty percent of the music that my 
orchestra performed to have been written by underrepresented composers, orchestrators, 
and arrangers. I also wanted the “50/50” to include guest artists and guest conductors 
from marginalized populations. COVID notwithstanding, I soon realized that this goal was 
too lofty, too ambitious, and too expensive. According to the July 2021 study Equality and 
Diversity in Concert Halls: 100 Orchestras Worldwide, women composers reflected only five 
percent of the music performed by professional orchestras in 2020-2021. Music by Black and 
Asian composers represented approximately two percent of the music performed by these 
same orchestras.

If we think of orchestra as a four-year course, rather than taking things one semester 
at a time, we can better balance the repertoire that students need to be exposed to (e.g., 
Beethoven and Mozart, Bach, Corelli, and Vivaldi, etc.), the repertoire that students want to 
play (e.g., pops music, music from film and TV, etc.), and repertoire by historically underrep-
resented composers. Perhaps a more realistic goal is to start out by programming one piece 
per concert by a marginalized composer, and then work towards a goal of one piece for every 
four or one piece for every three.

Orchestral repertoire is a lot like a Thanksgiving meal: there will always be turkey, 
mashed potatoes, and dressing (i.e., our favorites from the Classical and Romantic Eras). 
All we need to do is move things around a bit on the table to make room for the many side 
dishes, desserts, etc. that our friends and family have brought to share with us.

A winner at the 2019 Mozart & Tchaikovsky International Conducting Competition, Dr. 
Thomas Taylor Dickey has been reviewed by critics as a “dynamic and exciting conductor” whose 
conducting is “imbued with aplomb, energy, and pathos.” Thomas currently serves as the Director 
of Orchestral Studies at Oklahoma State University, where he conducts the OSU Symphony 
Orchestra and guides all aspects of the orchestra and graduate orchestral conducting programs. 
He is also the Music Director & Conductor of the OSU Youth & Community Orchestras. Prior to 
his appointments in Oklahoma, he was the Director of Orchestral Activities at the University 
of Wisconsin-Platteville and Music Director & Conductor of the Dubuque Symphony Youth 
Orchestra. Thomas has conducted many professional orchestras 
throughout North America, Europe, and Asia. He has also worked 
with numerous all-state, honors, and university orchestras all over 
the United States.

Thomas holds degrees from Eastern Illinois University, LSU, 
and the University of Georgia. He has worked with conductors such 
as Jin Wang, Jorma Panula, Carl Topilow, Christopher Zimmerman, 
Daniel Lewis, Gustav Meier, and Diane Wittry, and further studied 
conducting in numerous workshops and master classes.



IMEA MUSIC NOTES Fall 2022 Page 30

01

02

03

04

WHAT CAN I EXPECT?
Electrifying performances on the Blue Turf

Opportunities for scholarships for ALL majors and colorguard

Building friendships that last forever

Travel with fellow Broncos to exciting games

APPLY TODAY More Information
boisestate.edu/thunder

AUDITION
WEEKEND
March 31 & April 1, 2023



Page  31 Idaho Music Notes Fall 2022

AUDITIONS

Ignite your future.
Blaze new trails.

February 11, 2023
February 25, 2023

April 1, 2023

BOISESTATE.EDU/MUSIC
MUSIC@BOISESTATE.EDU



IMEA MUSIC NOTES Fall 2022 Page 32

Social Media, 
the Brain, & Music

Lori Gray, Boise State University
As musicians, we work to train our minds and bodies to 

complete certain musical skills. We practice for long amounts of 
time, completing the same task over and over again in an effort to 
slightly improve with each new attempt. We practice the way we 
perform, building upon previously acquired skills and developing new 
ones. Musicians are dedicated to taking small steps in the creative 
process. We understand that these steps will eventually lead to the 
end product, and we strive to remain detail-oriented and to focus 
on every aspect of the learning process, until we have successfully 
completed the final performance or project.

The long-term focus and dedication that is required by our craft 
appears to be placed in direct opposition to the fast-paced, instant 
gratification, technology-forward trajectory of our contemporary 
society. Kids are growing up in this ever-changing social landscape, 
and are constantly adapting to new forms of social media and 
online interactions with peers. Citing Anderson and Jiang (2018), 
Nesi explains, “By the time youth reach adolescence, most are 
fully immersed in a world of smartphones, computers, and social 
media. Recent nationally representative statistics suggest that 
95% of adolescents aged 13-18 have access to a smartphone and 
88% have access to a desktop or laptop at home” (Nesi, 2020, p. 
116). Nesi lists some of the most popular social media networking 
sites for adolescents as Instagram, Facebook, Snapchat, and TikTok. 
The author notes that as teens are establishing relationships with 
peers, gaining more independence from adults, and solidifying their 
personal identities, varied forms of social media give them a space to 
explore these roles while also getting immediate feedback from their 
peers “in the form of ‘likes’ and ‘views’” (p. 116).  

 Subramanian (2018) asks, “How often do the younger generations 
give up the focus of personal interaction for the sake of not missing 
the internet events of the day? Things are now moving so quickly 
that many within the younger generations do not want to miss 
out on anything. Consequently, their attention spans are being 
shortened to accommodate that next ‘BIG’ event which can only 
be experienced on the internet or by way of the smartphone” (p. 
1). It is important to note that there isn’t much evidence that our 
actual attention spans are decreasing. What seems more likely to 
be happening is that we, as a population, are working to maintain 
the illusion of being able to multitask while simultaneously being 
bombarded by increasingly large amounts of instantly accessible 
information. Subramanian discusses a non-peer reviewed marketing 
report by Microsoft that mentioned that people now have shorter 
attention spans. The author explains, “While the report made 
some good, self evident, marketing points, it talks more about 
how attention shifts more quickly between technologies, not that 
attention span per se is declining. In fact, the effort to multitask 
seems to be the real problem here. And no matter what we may 
like to believe about ourselves, science says nobody can multitask 
effectively” (pp. 3-4).  

Another challenge for musicians is that we choose to participate 
in something that necessarily involves identifying and developing 
our own weaknesses. Indeed, this is what musicians must do every 
single day. We work on technique, breath control, getting that one 
passage a bit cleaner or a little faster. This all takes tedious amounts 
of effort and time. Musicians must constantly focus on developing 
our skills and techniques and, to accomplish this, we must embrace 
our deficiencies and need for continued growth and improvement. All 
in the hopes that our efforts will ultimately make us better musicians. 

How then, do we work with K-12 music students who live in the 
world of constant access to social media, which tends to be where 
people only share their best moments of life, their “highlight reel.” 
All that kids tend to see from their peers are the successes, not how 
long it took someone to actually achieve that result, or all the failures 
along the way. It can be emotionally draining, for kids and adults 
alike, to view hundreds of posts on various social media sites that are 
composed of only accomplishments. Our tendency is to constantly 
compare ourselves and our many, deeply felt failures to everyone 
else’s online successes. As music teachers, we need to model for our 
students how to own and indeed to embrace our mistakes and to 
treasure the resulting learning process. In music class, we can show 
our students how we go through each step ourselves and how many 
missteps we might take along the way before we find success. I know 
teachers who will post their practice sessions online, to show their 
students that all musicians need to work hard to gain and maintain 
skills on their instrument. It’s important as teachers that we stop 
sharing only the end products of our music programs. We need to be 
more collaborative as a community and share our learning process 
too.

One of my favorite downhill skiers, Jesper Tjäder, frequently 
posts his entire process for trying new tricks. He designs challenging 
courses and structural features including rails and stairs. Before he 
tries a newly designed course, he will guess how many tries it will 
take him to be successful. He even jokes with his crew, asking them 
to guess along with him. It may take him over 100 tries before he 
can complete the course from top to bottom, and he shares the 
entire process in his videos. He never lets his ego get in the way. All 
of the crashes are part of his journey to success. To me, that is both 
remarkable and commendable. Moreover, I am able to appreciate 
Jesper’s success so much more because I understand the time, 
determination and focus that was required for him to achieve that 
final result.

It is absolutely clear that social media and other forms of 
technology are now a permanent part of our daily lives. In fact, the 
present trend in our society of developing ways to get faster access 
to what we want, both online and in person, will continue. “Contrary 
to popular belief, students don‘t have short attention spans. They 
can focus for hours on a single project. But it has to feel relevant 
and meaningful to them and they need to have the time and the 
space to accomplish it…We should draw students in to the deeper, 
slower work of creativity—because when it happens, learning feels 
like magic” (Subramanian, 2018, p. 4). Teachers who tap into the 
interests of their students, as opposed to pushing back against 
new technologies and the social trend of instant gratification, 
will find more success with student engagement and work ethic. 
Consequently, I argue that we need to stop fighting against teens’ 
addiction to their devices (believe me, I struggle with that as both a 
parent and an instructor). Instead, we need to find creative ways to 
engage students and to design educational spaces where it is not 
only possible, but desirable, for them to focus deeply on the art of 
the learning process.

References: 
• Anderson M, Jiang J. Teens, Social Media & Technology 2018. Pew Research 

Center; 2018. Available from: https://www.pewresearch.org/internet/2018/05/31/
teens-social-media-technology-2018/ 

• Nesi, J. (2020). The impact of social media on youth 
mental health: challenges and opportunities. North 
Carolina medical journal, 81(2), 116-121.

• Subramanian, K. R. (2018). Myth and mystery of 
shrinking attention span. International Journal of Trend 
in Research and Development, 5(1).

Dr. Lori Gray is Associate Professor and Director of Music 
Education at Boise State University. She teaches undergraduate 
and graduate courses in Music Education and supervises student 
teachers. Lori joined the Boise State Music faculty in the Fall of 
2017, after her position as Associate Professor of Music Education 
at the University of Montana. Prior to her experience in higher 
education, Lori taught in public and private PreK-12 schools in 
Texas, primarily as a general music specialist.
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CONFERENCE 2023 REGISTRATION
October 31, 2022  Conference Registration Opens
January 13, 2023 Conference Pre-Registration Closes 
February 1-4, 2023 Conference

EXHIBITORS 2023
October 5, 2022  Exhibit Contracts sent by email
Exhibits accepted until space is filled. 
February 1-4, 2023 Conference = Set up, Feb. 1 afternoon/evening
Saturday, Feb. 4,  Exhibition optional 

INTO THE FUTURE...
STATE SOLO/ENSEMBLE CONTEST
2023 - TBA, May 5-6
2024 - Post Falls HS, May 3-4
2025 - Mountain View HS, May 2-3
2026 - Idaho State University, May 1-2
2027 - Mountain View HS, May 7-8

INSERVICE CONFERENCES
2023 -  Feb 1, 2, 3, 4            ISU / All-NW Year
2024 - Jan 31, Feb 1, 2, 3  NNU
2025 - Jan 29, 30, 31, Feb 1  NIC / All-NW Year
2026 - Feb 4, 5, 6, 7  NNU
2027 - Feb 3, 4, 5, 6  ISU / All-NW Year
2028 - Feb 2, 3, 4, 5  NNU 
2029 - Jan 31 Feb 1, 2, 3  NIC / All-NW Year
2030 - Jan 30, 31, Feb 1, 2 NNU
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FROM THE BUSINESS PERSPECTIVE...
A series of articles from the business world that may apply to 
educators in the classroom, on teams, and in administration ...

When Imposter Syndrome 
Rears Its Ugly Head

Addressing Imposter Syndrome: 
What Decision Makers, 
& Others Need to Know

By Susanne Tedrick
There is a big difference between being nervous about 

starting a new job or work responsibility versus having 
imposter syndrome. For most people, feelings of insecurity 
and anxiety pass, as there is still a fundamental belief in be-
ing able to complete the task at hand. On the other hand, 
someone with imposter syndrome has pervasive, serious 
doubts about their abilities. They feel like a fraud and find 
it difficult to accept their accomplishments. The phenom-
enon is especially prominent among high-achieving people 
and those with underrepresented identities.

The following are six key tips for addressing imposter 
syndrome when it rears its ugly head.

H H Don’t be afraid to ask for help. In a post-COVID world 
in which working remotely has become commonplace, ask-
ing for assistance has never been more important. Asking 
for help is actually a sign of strength, not weakness. It really 
is okay not to know how to do something. Pretending like 
you do ends up getting you in more trouble as the issue 
has now likely gotten worse. No one is totally self-sufficient 
so admit you don’t know something, address it, and then 
move on. Acknowledging you don’t know everything also 
opens up new opportunities for learning.

H H Examine your feelings. Consider what is driving your 
suspicions. Do you set extremely challenging goals and 
then feel disappointed when you fall short? Are you highly 
sensitive to constructive criticism? Do you agonize over 
even the smallest mistakes in your work? By examining 
your emotions and fears, you can understand where they 
are coming from and gauge the best means of addressing 
them. Also, let go of perfectionism, as attaining it is an im-
possible goal. Rather, celebrate the small win, victories and 
progress that you make in your professional and personal 
development.

H H Share your feelings. If you don’t trust your own 
emotions, enlist help – but be careful who you ask for 
assistance. Airing imposter struggles with peers can actu-
ally promote comparison and increase imposter feelings. 
Conversely, soliciting the help of a trusted colleague can 
reduce feelings of loneliness and open doors for others to 
share what they see in you that you may not. An honorable 
coworker may also be able to offer a different perspective 
on how to approach a problem or suggest resources that 

you may not have been aware were available.

H H Never dismiss compliments. People who struggle 
with imposter feelings tend to minimize their accomplish-
ments. They attribute their success to others or chalk it up 
to luck. If someone congratulates you, don’t be so quick 
to move on. Pay attention to how you respond and strive 
to speak more positively about yourself. It’s one thing to 
not be boastful and dwell on praise. It’s quite another to 
dismiss compliments as being unimportant. 

H H Celebrate success. Whether it’s earning a creden-
tial, publishing a paper or having a client speak well of you, 
taking time to applaud yourself can help internalize success 
– and thus drive away imposter feelings. External, concrete 
reminders of success are also vital. If you receive an email 
with positive feedback, save it or print it for future refer-
ence. The accomplishment need not feel significant. The 
little things, taken together, can demonstrate that you are 
a highly competent professional.

H H Focus on helping colleagues. Feelings of inadequa-
cy are more common in the workplace than you might 
think. No one is good at everything; we all have different 
strengths and weaknesses and bring different skills and ex-
periences to the workforce. For instance, you might be ad-
ept at presentations even though it takes several readings 
of the new tech manual before you “get it.” A colleague, on 
the other hand, might be proficient technically but strug-
gle communicating in social situations. You can mentor 
this person to help address skill gaps; in turn you will build 
confidence in your own skills. Learning from your peers and 
colleagues. You can learn many valuable lessons and skills 
by observing those around you in action.

In conclusion, avoid comparing yourself to others, 
confide in a trusted colleague about imposter feelings, 
question negative thinking and replace it with confident, 
positive thoughts about your abilities. 

For additional information: 
Chris Palmer, “How to overcome imposter phenomenon,” American Psychological Associ-

ation, June 1, 2021, accessed March 23, 2022, https://www.apa.org/monitor/2021/06/cover-im-
postor-phenomenon#:~:text=%E2%80%9CHelping%20people%20overcome%20impostor%20
feelings,where%20impostor%20phenomenon%20is%20common.%E2%80%9D

Arlin Cuncic, “What Is Imposter Syndrome?” Verywellmind, November 23, 2021, accessed 
March 23, 2022, https://www.verywellmind.com/imposter-syndrome-and-social-anxiety-disor-
der-4156469
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FROM THE BUSINESS PERSPECTIVE...
A series of articles from the business world that may apply to 
educators in the classroom, on teams, and in administration ...

Is Procrastination Bad 
or Good?

Should You Trust a Procrastinator?
By Yoram Solomon, Ph.D.

A very famous preacher was procrastinating until the last minute 
on writing a very public speech he was to give. He went on stage with-
out having the entire speech completed. He was a procrastinator. Then, 
on stage, at the last minute, he added four more words to it and decided 
to start his speech with the words: “I have a dream...” 

What do you think when you hear the word “procrastination?” Is that a 
positive or negative word to you? We typically think of the word negatively 
and associate it with laziness, being disorganized, and not being strategic. 
But did you know that there are positive aspects to procrastination? 

This article will first show both the negative and positive aspects of 
procrastination. It will also give you some advice as to how to decide 
whether to procrastinate or not. But the most important part is showing 
you how to determine whether you should trust a procrastinator or not 
and whether you should be trusted based on your procrastination profile. 

The Bad Side of Procrastination
++ You may find out at the last minute that you need more infor-

mation, but it will be too late to try and get it, or you will no longer have 
access to it. 

++ You may need access to someone to discuss your project, but 
that person will not be available in the short window before the project 
deadline. 

++ The schedule may get pulled in, leaving you with insufficient time 
to complete it before the deadline. 

++ You may experience stress as the looming deadline is nearing. That 
stress could adversely impact your ability to complete the project on time 
and at a high quality, not to mention the negative impact on your health. 

++ Life happens. Something unplanned and unexpected could happen 
that will have a higher priority over the project, and once you shift your 
attention to it, you will not be able to complete the project on time. 

++ The longer you wait, the higher the probability that you will forget 
about the project or the deadline and, as a result, miss it. 

++ Missing the project due date for any of the reasons above could 
impose significant and negative consequences for you. 

The Good Side of Procrastination
++ The more time passes, the more ideas you may come across, which 

would make sense in the context of the project. 
++ On the same token, you may have more time to think of more (and 

better) alternatives if you must offer a few in your deliverable. 
++ With time, you may come across information that may not have 

been available early on and is available now. Information you use may be 
more relevant and timelier. 

++ You give information and ideas already in your head more time to 
incubate. You cannot force old ideas to combine into fresh ones, and you 
must give them time, and procrastination will give that process time. 

++ You have more time to ask more people for their thoughts, advice, 
or use more people as sounding boards for what you think your deliver-
able should be. 

++  There is always the probability that the project gets canceled. If 

you do your part early without procrastinating, you may have just wasted 
your time and effort. 

++ The schedule may get pushed out, causing your deliverable to 
become dated, irrelevant, or simply putting undue pressure on you. 

++  Even without the schedule being pushed out, as time passes, 
things change. Your ideas and recommendations may become invalidat-
ed given new developments and new information. 

To Procrastinate, or Not to Procrastinate?
++ First, ask yourself if you get stressed over looming deadlines. If you 

are, then don’t procrastinate. Get it over with and avoid the pressure. 
++ Ask yourself whether you have everything you need at the begin-

ning. Do you have all the information you need? Do you fully understand 
what you must do? Do you have access to the people or resources you 
need? Will that access stop at some point? Once you map those out, you 
can decide whether you can procrastinate and how long. Prioritize the 
tasks that may have time-limited resources and information.

++ Ask yourself: what is the probability of you having more ideas, find-
ing better alternatives, having more access to more (or new) information, 
or that having access to ideas, information, or people could improve the 
quality of your deliverable? If there is a low probability or impact of those 
things, you might as well not procrastinate. But if there is a high probabili-
ty or impact, you may want to wait. 

++ Ask yourself: what is the probability of something urgent happen-
ing, or of you forgetting the deadline? If the probability is high, you might 
want to start soon and avoid procrastination. 

The Best of Both Worlds
As you embark on (or are assigned) a project, map out all the ques-

tions above. Get access to all the information and people you need 
before they are not available to you. But most importantly, make a draft, 
a prototype, or something that is good enough (albeit not at the highest 
quality you can deliver). 

If something happens, you will still have something to show, and 
something is typically better than nothing. As time passes, you can refine 
your deliverable with new information, new ideas, new alternatives, in-
cubation, and access to people to run your ideas by. Your final deliverable 
will be better but not in jeopardy because you didn’t do anything about it 
and missed the deadline. 

Should You Trust a Procrastinator?
The quick answer is, “it depends.” 
You can determine that procrastination is neither good nor bad in an 

absolute, universal way. It’s not like telling the truth, which is a universal 
and absolute trustworthy component. Procrastination is a personality 
trait, and as such, trusting a procrastinator is a relative issue. Different 
people are simply different in their procrastination tendencies, and it 
doesn’t make them good or bad. Trustworthiness is contextual, which 
means that you may trust a procrastinator in certain contexts, but not in 
others—probably depending on the consequences to you. 

Finally, trust is also asymmetrical, which means that a procrastinator 
may trust someone who is not a procrastinator. Still, someone who is not 
a procrastinator may not trust a procrastinator. 

About the Author: Yoram Solomon, Ph.D., MBA, LLB, is 
the author of The Book of Trust®, host of  The Trust Show 

podcast, founder of the Innovation Culture Institute™ 
LLC, and facilitator of the Trust Habits™ workshop. To 

book Yoram for a keynote or a workshop, enroll in his 
Trusted at Work online courses, get his books, 

get free content, or find out more information: www.
trusthabits.com. 
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Adaptable Quartets for Christmas, 
Newest Addition to Popular Flexible Series 
Excelcia Music Publishing announces the holiday release of Adaptable 

Quartets for Christmas, the latest quartets in its flexible Adaptable En-
semble Series for wind, string & percussion instruments. The new flexible 
Christmas collection contains 22 new quartet arrangements written at 
accessible 1.5 to 3 grade levels. Specifically designed for the needs of the 
modern music room, professional or for at home families, Adaptable 
Quartets for Christmas exponentially broadens holiday music options by 
providing genuine flexibility.

Designed to be used with any combination of wind instruments and/
or percussion (in the Wind series) or string instruments (in the Strings 
series), the Adaptable Ensemble Series remains at the forefront of flexible 
music.  Like all books in the Adaptable Ensemble Series, the line scoring 
arrangement in Adaptable Quartets for Christmas offers sound pedagogic 
progression from small chamber to full ensemble playing.  

Adaptable Quartets for Christmas is arranged by dedicated educators 
and composers Tyler Arcari and Matthew R. Putnam, along with percus-
sion specialist Robert Clayson (in the percussion book) and Strings spe-
cialist Diana Traietta (in the string books). New flexible quartet arrange-
ments include Hark! The Herald Angels Sing, Ukrainian Bell Carol, I Saw 
Three Ships, Pat-a-pan, Bells that Jingle, Away in a Manger, The Huron Car-
ol, Greensleeves and many more.  Books are available for Flute, Oboe, B♭ 
Clarinet/Bass Clarinet/B♭ Trumpet/Baritone T.C., Alto Saxophone/Baritone 
Saxophone, Tenor Saxophone, Horn in F, Trombone/Euphonium/Bassoon, 
Tuba, Percussion, Violin, Viola, Cello and Bass instruments. 

Adaptable Quartets for Christmas as well as Adaptable Duets, Adapt-
able Trios, Adaptable Quartets, Adaptable Trios for Christmas & Adaptable 
Trios Sea Shanties are available for $14.99 from music retailers everywhere 
and from the publisher. Excelcia Music Publishing / Wingert-Jones Publi-
cations / RBC Publications / Kendor Music Publishing    

www.excelciamusic.com

Excelcia Music Publishing Releases 
Bold New Concert Band Music 

A striking release of 50 new works, Excelcia Music Publishing’s 2022-23 
Concert Band music catalog is replete with pieces from many popular, 
favorite composers as well as talented new voices.  The new band catalog 
includes a myriad of styles at every level, from marches and contest festival 
works to ballads, folk songs, spring and many winter holiday concert selec-
tions.  The publisher’s release includes full-band professional live record-
ings of each piece, which can be used as a tool with students.

“This year’s concert band catalog is one of my favorite collections from 
Excelcia Music Publishing. The composers are wonderful, and now on our 
4th official catalog release I truly believe that the Excelcia Music Publishing 
band catalog has found its “voice,” comments Tyler Arcari, Director of Music 
Production and Editing.  “There is something here for everyone, and I think 
that is what makes these pieces, by these wonderful humans, so inspiring.”

The talented group of composers represent a wide range of experience, 
musical style and identity. These composers, many of whom are music 
educators, are particularly sensitive to and passionate about the needs 
and educational aspirations of young musicians, furthering the mission 
of Excelcia Music Publishing.  The publisher’s 2022 Concert Band release 
includes pieces from composers Tyler Arcari, Jon Bubbett, R. Alan Carter, 
Carol Brittin Chambers, Larry Clark, Laura Estes, Chris Ferguson, Joshua 
Hobbs, Christina Huss, Gene Milford, Michael J. Miller, Jason K. Nitsch, Sean 
O’Loughlin, Steve Parsons, John M. Pasternak, Matthew R. Putnam, David 
Samuel, Bruce W. Tippette and Jorge Vargas.

“The energy in these pieces is palpable.  You can tell the composers 
were excited to get back to writing,” adds President Larry Clark.

Each score, and its accompanying parts, are meticulously-edited and 
beautifully set for ease of reading and include unique features to increase 
accessibility and help facilitate efficient rehearsals.  Published in Excelcia 
Music Publishing’s signature color-coded series, the Concert Band music 
follows the strict and consistent six-part grading system: Prelude (grade 
.5), Da Capo (grade 1), Harmony (grade 1.5), Intermezzo (grade 2 to 2.5), 
Rhapsody (grade 3 to 3.5) and Maestro (grade 4 and up).  In addition to the 
professional recordings, the publisher is providing ScoreVideos and preview 
scores for each piece on its website, and an interactive digital band catalog 
complete with Composer Insights videos (https://excelciamusic.com/con-
cert-band-promo/).

 Excelcia Music Publishing’s 2022-23 Concert Band music is available 
from music retailers and from the publisher.  

About Excelcia Music Publishing: As a composer-led publisher, Excelcia 
Music Publishing provides musical and educational communities with new, 
school performance music for concert band, string orchestra, jazz ensem-
ble, and choir, as well as methods, solos, chamber music, and resources for 
music educators.  Based in Lakeland, FL, Excelcia Music Publishing is known 
for publishing artistic, meticulously-edited, accessible music by compos-
ers who are sensitive to and passionate about the needs and educational 
aspirations of young musicians. Excelcia Music Publishing’s music is sold 
throughout the United States and internationally.  

www.excelciamusic.com
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LEARN FROM THE BEST
At NNU, you’ll learn from faculty that not only know music,  
but are recognized musicians ready to guide you to success 
both personally and professionally.

LEARN MORE: NNU.EDU/MUSIC
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Scope & Sequence —
Beginning Band: The First Semester

By Colton Jackson, Farmington, New Mexico

As a 10-year veteran in instructing beginning band students, it has 
become increasingly concerning how quickly fellow music educators 
of beginning band forget the importance of having a scope and se-
quence for student growth in those early stages. Much of the faux pas 
experienced by music educators in the early stages of band instruction 
boil down to how well the beginnings of musicking are structured. 
The quality of preparation, instruction and subsequent success of the 
beginning program is the foundation of a quality music program. 

Before the Start
Barring preparatory items like a handbook or welcome letters, 

there are essentially two different scenarios that can occur prior to the 
first day with new beginning band students. The first scenario is that 
students already have instruments in-hand or at least predetermined 
with minor adjustments. Typically, this is done through an instrument 
fitting process in the previous spring semester. In this scenario, the 
music educator has already done the leg work of fitting students to 
instruments, filtering correspondences, making communications to 
incoming families about instrument/supply acquisition, and in some 
cases, place students accordingly to homogeneous class settings.

The second scenario involves significantly more leg work post facto 
of the first day with students. Here, there is very little to no leg work 
before new students show up to band class outside of basic com-
munication. The music educator fits students to instruments within 
the first week of instructional time. This scenario is less desirable as 
potentially valuable instructional time is eliminated. It would be best 
to fit as many students to instruments as possible prior to the first 
day with students in the classroom setting. 

The First Day
After introductions on the first day, it is important in the scope 

and sequence of the first semester to set cultural norms and outline 
behavioral expectations. If it is not done at the start when beginning 
band students are most eager to learn and please, music educators 
will be chasing these norms and behaviors all semester long. The most 
chaotic beginning band classrooms stem from not taking the neces-
sary time to set norms and reinforce them.

Above all other areas to focus, it is imperative to spend the first 
day establishing norms. Some may debate this perspective in support 
of building rapport first, but in my experience, rapport comes in time 
through a stern focus on classroom management. This will need to 
be reviewed and reinforced with students for no less than a month 
following its introduction. 

Weeks One to Three
Music educators should move at the rate of student success. 

During the first few weeks of beginning band, I would encourage fellow 
music educators to not worry about any playing from a method book 
or similar. This is a critical moment in time for beginners. Start simple. 
Teach students how to sit properly, to breathe properly, to set their 
instrument up properly, appropriate care, and correct approaches to 
the embouchure/stick technique. Have fun with students in these 
early stages. 

When students are finally ready to play, begin with simple unison 
notes that are comfortable on all instruments. Consider starting with 
Concert D for all instruments. Students should stay on this one note 

for several days before adding other notes for sake of tone quality. 
Developing characteristic tone quality during these first few weeks is 
essential. There should be little concern for a method book or similar 
with curricular instruction. The successful beginning band instructor 
will demonstrate the ability to model characteristic tone quality on all 
instruments. By spending around three weeks outside of any tradi-
tional instruction through a method book, student success will be 
high and skill retention strong.

Weeks Four to Six
At the four-week mark, I would suggest beginning in a method 

book. Now why the method book? The method book, when utilized 
effectively, provides students with unison exercises and songs to apply 
what concepts a music educator is teaching at any given time. To get 
the most out of a method book, I suggest that music educators teach 
and reinforce all concepts presented in the method book at least two 
or three class periods prior to their experience of it in the book. It is 
often the case that method books need supplemental reinforcement.

When about the sixth week concludes, most introductory rhythms 
and theory concepts should have been taught, reinforced and 
assessed. For rhythm specifically, I highly encourage all music educa-
tors to dive into David Newell’s Teaching Rhythm Logically book for 
resources on how to teach rhythm effectively. For introductory theory 
concepts, a simple three column chart that illustrates the three parts 
to any symbol in music can be helpful:

 

Week Seven to the Concert
During this time frame, the work and reinforcement that occurred 

during weeks four to six should still continue. Students should have 
received enough instruction and been on their instruments long 
enough to now be given their first piece of concert sheet music. As a 
general rule, we should select music for students that features their 
strengths while simultaneously having parts that will challenge them. 
By doing this, we are employing differentiation based on ability while 
achieving curricular material within an ensemble’s zone of proximal 
development. In the world of sheet music publishers, something in 
the one-half (.5 or very easy) grade level range is appropriate. It is im-
portant to have a performance of some kind during the first semester 
for beginning students where this music will be featured. At the root of 
musicianship, we exist to serve and perform for others just as much as 
we learn ourselves. Always give students something to work towards. 

Wrapping Up
As the semester finishes out, don’t relent; keep pushing students 

to excel to the very end. Continue the progress you have made and 
ride on the student success they feel after their concert. There is never 
time to waste in a music classroom. Set a new vision and keep moving 
forward. 

Colton Jackson (cjackson@fms.k12.nm.us) is currently the director of bands 
at Heights Middle School in Farmington, NM. Prior to Heights, he taught middle 
school band in Colorado for six years, having an appearance at the 2018 CMEA Clin-

ic/Conference with his band. He attended the University of Northern 
Colorado (BME, ‘12) and Ball State University (MM, ‘20). 

He is passionate about sharing effective curriculum in band and 
has several published works on the matter. Mr. Jackson is an active 
trombonist and low brass instructor in the Four Corners region. Mr. 
Jackson is an active member of NAfME, NWNMMEA and NBA.
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Scope & Sequence —
Beginning Band: The Second Semester

By Colton Jackson, Farmington, New Mexico

Young band directors might find the second semester of beginning 
band instruction unimportant, mundane, and a time to simply rein-
force whatever was learned in the first semester. While that mindset 
is not entirely detrimental, it leaves little room for rigor and growth at 
the most critical time in a beginning band student’s musical career. 
It is important to take the progress demonstrated during the first se-
mester and build upon its foundation. There is little time to rest with a 
rigorous scope and sequence in beginning band instruction.

Back from Break
The second semester is where directors will begin to see a divide 

within their ensemble membership; some students are becoming 
players while others stagnate as holders. Players are recognized as 
those who consistently contribute, demonstrate effort, and experi-
ence musical growth throughout the semester. Holders are typically 
recognized by not practicing, low motivation, and overall contribute 
to some of the biggest classroom management issues. It is up to the 
director to find strategies that will simultaneously push the players 
and help the holders grow. It is best to maintain a perspective of doing 
whatever makes students successful. 

The Second Concert Cycle
If you were able to provide beginning band students a short con-

cert cycle in the first semester towards the latter half end of the first 
semester, there is no reason to not continue with a second concert 
cycle soon after to get them into a cyclical routine. A concert cycle in 
a school setting is typically an 8 or 9-week journey of focused instruc-
tion in sheet music. Sheet music alone by no means should be the 
driving force of curricular instruction in beginning band instruction, 
ever. Rather, it should supplement the desired skills and concepts 
being taught by the director. 

At this point in the year, it is good to evaluate what your students 
know and don’t know in musical skill and theory knowledge. Consider 
a short time of review (i.e old method book songs, sightreading, theory 
pre-testing) with your students to re-establish a baseline coming 
off the long break. You will learn immediately about your students’ 
strengths and weaknesses. Once this is complete, then you can select 
concert music appropriately. It is important to select music that 
meets several criteria. 

Below is a table of criteria and abbreviated explanations that I use 
to select repertoire for each concert cycle:

Performance Assessment
In my band program, our second concert cycle coincides with the 

spring performance assessment window. Performance assessment is 
a concert performance that is observed by a panel of judges in a formal 

setting. Ensembles typically receive a rating and feedback for this per-
formance. Many young and veteran educators avoid taking a beginning 
ensemble to a performance of this nature for fear of students being 
unprepared for a performance of that nature. If a tightly structured 
scope and sequence was followed in the first semester and in the 
following concert cycle, there is no reason not to bring the youngest 
students in our programs. Efficient and effective instruction in the 
classroom will result in quality performances at any age and ability. 

Skills to Build
All instruments should be learning extended versions of the basic 

concepts in the second semester while reinforcing the foundational 
skills. Flutes should be exploring basic chromatic fingerings such as 
E-natural and G-flat and slowly extending their range. Clarinets should 
be exploring the chalumeau and clarion registers through simple exer-
cises. Saxophones should be developing flexibility in octave registers. 
Brass should be pushing in range above and below the first six notes 
through lip slurs. Percussion should be exploring scales on mallets, 
the first 5 rudiments on pad/snare, and learning how to play auxiliary 
percussion instruments in a daily rotation with part independence. 
Ensemble skills should include tuning, a one-octave Concert Bb Scale, 
and rhythms including dotted quarter notes and eighth notes. 

The Final Concert Cycle
The final concert cycle is sometimes the most fun concert cy-

cle in the beginning band ensemble as educators typically pick the 
music students love the most; movie/popular music. A resurgence of 
engagement may follow. The music for this concert should follow the 
aforementioned criteria, but with emphasis on student interest and 
a push for growth in certain desired skills. This concert cycle does not 
necessarily need to be an easy concert for the students in preparation. 
It is an opportunity to provide musically interesting pieces that are 
out of the ordinary in terms of thematic material, simple extended 
techniques and section features. Send students into the summer as 
motivated and developed as possible.

Wrapping Up
At the conclusion of the final concert cycle, there may be 1-2 weeks 

left in the school year. Do not relent. Keep pushing and learning until in-
struments need to be turned in for the summer. Consider practicing the 
art of sight-reading with them and finishing out the first method book.

Note that the opportunity to send home a summer 
instrument rental for practice should be provided for 
students. Finally, consider sending out a class survey 
gauging out which students are continuing on and who 
are not. Having a simple conversation with non-return-
ing students might actually turn around your retention 
into the next year. The journey has only begun!

Colton Jackson (cjackson@fms.k12.nm.us) is currently the 
director of bands at Heights Middle School in Farmington, NM. Prior 

to Heights, he taught middle school band in Colorado for six years, 
having an appearance at the 2018 CMEA Clinic/Conference with his 

band. He attended the University of Northern Colorado (BME, ‘12) 
and Ball State University (MM, ‘20). He is passionate about sharing 

effective curriculum in band and has several published 
works on the matter. Mr. Jackson is an active trombonist 

and low brass instructor in the Four Corners region. 
Mr. Jackson is an active member of NAfME, NWNMMEA and NBA.
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SCHERZO!SCHERZO!
Humor for the Music Educator
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Link to Digital Issue!

HH  Did you miss our Idaho Music Notes Summer/Back to School Issue?

Here are links to the digital version....

https://online.flippingbook.com/view/1064173013/
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